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by Lisa Parham
These women have positively in-

fluenced their community and also offer 
network support. They have helped others 
to utilize and strengthen there skills. They 
have also created resources and sustainable 
change for themselves, their families, and 
their community.  These are just a few of 
our community’s extraordinary women who 
selflessly volunteer their time to serve their 
community.

Every woman is worth it. These women 
rose to the challenge of being the change and 
making the difference in an environment where 
attitudes sometimes hindered the growth, em-
powerment, and safety of women. Discrimina-
tory practices and attitudes are often excused 
or overlooked as being a cultural or masculine 
phenomenon without considering the repercus-
sions—loss of human dignity and worth.

I have no doubt that all these women are 

Moments in the Mirror with the Lady in the Mirror!

(WOW) Women of Worth

deserving of this recognition. Thank you all 
for your level of success and competency. 
Thanks for your acts of boldness by taking 
and making smart risks, risks to advance 
other women with like-minded abilities.

You have demonstrated out of the box 
results with your leadership skills.  Thank 
you for being and demonstrating the change. 
Again congratulations for being selected as 
our 2021 (WOW) Woman of Worth. Pay it 
forward.

Always,

Lisa Parham
Chief Operating Officer

“I feel that we should all work to 
continue to make Racine a positive atmo-
sphere for our Younger People, Thank you 
for helping to be a positive influence in our 
Community.”

“Pretty women wonder where my secret lies.

I’m not cute or built to suit a fashion model’s size

But when I start to tell them,

They think I’m telling lies.

Where My Secret Lies
Maya Angelou, Phenomenal Woman:  
Four Poems Celebrating Women

I say,

It’s in the reach of my arms

The span of my hips,

The stride of my step,

The curl of my lips.

I’m a woman

Phenomenally.

Phenomenal woman,

That’s me.” 
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“Just As I Am” by Cicely Tyson with Michelle Burford
© 2021, Harper Collins 
28.99 / $35.99 Canada 
416 pages

Man, you’re picky.
That’s not always a bad thing, either. You 

know what you want so you choose deliber-
ately, carefully, with plenty of thought behind 
it. What’s right for you is right for you and 
you won’t take anything less. As in the new 
memoir “Just As I Am” by Cicely Tyson (with 
Michelle Burford), folks’ll just have to deal 
with it.

Born in New York City a few days 
before Christmas 1924, Cicely Tyson’s first 
real memory was of a place, one where her 
parents fought, physically and verbally, over 
her father’s infidelities. She was sensitive to 
everything she heard in the next room as she 
and her brother and sister slept on a pull-out 
couch, and she recalled times when she tried 
to stop the brawling.

She was a good church-going girl then, and 
while her mother had ideas for Tyson’s future, 
young Cicely knew she wanted a life that was 
different than that of her mother. Though she 
loved “the arts.” she decided to become a 
hairdresser but before she could graduate from 
high school, Tyson became pregnant and was 
made to marry the baby’s father. 

Later divorced, she was working down-
town when someone approached her on her 
lunchtime, asking her if she was a model. 
When she said, “no,” he told her that she 
should be one. Almost like in the movies, that 

led Tyson to a friend of a friend who signed 
her to an agency and there, she was spotted by 
someone else who knew of a movie director 
who hired her for her first role. He instructed 
Tyson to shave ten years off her age.

“Six decades would go by,” she said, 
“before I let the public in on what was frankly 
never any of their business.”

And that line should give you most of the 
encouragement you need to want to read “Just 
As I Am.” Nobody could ever accuse the late 
actor Cicely Tyson of being shy.

Even so, she wrote (with Michelle Burford) 
that she was initially a quiet child, and this, 
framed by a childhood tainted by Jim Crow rac-
ism and a stormy relationship with her mother, 
make up the bulk of the first half of the book. 
Tyson also wrote of a dangerous innocence that 
led to early motherhood; on that, she declines to 
call her daughter by name, which is an interest-
ing aspect that differs from the usual Holly-
wood memoir.

One other way that “Just As I Am” stands 
out from the usual: while Tyson name-drops 
here, it comes across less showy and more 
familiar, which is refreshing. Her lengthy – and 
carefully-managed, award-winning career – 
makes up the latter half of this book, as do tales 
of her loves, including the red-hot, on-again/
off-again, frustrating romance with musician 
Miles Davis.

For fans of Cicely Tyson’s work on stage 
and screen, this is a thorough look at more than 
just that career. Biography lovers will also want 
to know that if you’re ready for your next book, 
“Just As I Am” is the one to pick.
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by Dominique Lambright
Danielle Johnson is a native 

of Racine, born and raised. She 
grew up being mixed with black 
and white races, but she grew 
up primarily with her black family 
from Chicago, South side of Chi-
cago. And it’s been interesting 
for her. Going through the Racine 
Unified School District, having 
surprising opportunities to intern 
at banks and then get hands-on 
experience in the real world in 
that way and then got into UWU 
Madison, she is grateful.

At Madison she switched up 
her major two times. She thought 
she would be an accountant, 
but she said that’s not happen-
ing after that first year. Instead 
she found her passion with social 
work and got her bachelor’s 

Woman of the Year
Danielle Johnson

degree in social work. Her advi-
sors then convinced her to apply 
for the master’s in social work 
program; if she was accepted, 
she would have been on the ad-
vanced one-year track. So, she 
did that in one year. 

With her focus being youth 
and family welfare, they make 
you intern somewhere in Madi-
son during the undergrad and 
grad programs. So, she interned 
at this organization called Join-
ing Forces for Families, which was 
more like community social work; 
anyone could come into the of-
fice with any problem. You had 
to know how to help them and 
solve their problem, which was 
actually a lot of fun for Danielle. It 
was being embedded in a com-
munity and getting to know the 

community and these one-on-
one interactions with everyone 
living in the area. She enjoyed it 
a lot. For her grad program, she 
interned with the YWCA in Madi-
son; in their third street program, 
which houses single mothers with 
kids up to like the age of five.

Her main role was setting goals 
to get them to a place where 
they sustained themselves and 
moved out and got their own 
apartments. So that was a good 
experience too. And then as she 
was getting ready to graduate 
Daniella actually accepted a 
job offer from the AIDS network 
in Madison and turned it down 
to teach abroad. So she went to 
China to teach English for a year. 
There were many surprises, but it 
was good experience. So good 
of an experience that when she 
came home, she did one more 
year. Danielle taught in Seoul, 
South Korea. 

Then she came back home 
and was studying to get her state 
social work license, her ASW. 
And then it just so happened 
the Johnson foundation at wing 
spread was hiring for a program 
associate. She has been with 
them for a while now; it was her 
first job out of college. Prior to, 
Danielle had never even heard of 
the Johnson foundation and she 
was a native of Racine. 

So, the Johnson foundation is a 
meeting and conference space 
for the community. They only 
serve 501c3’s in the area. And so 
nonprofits can contact them or 
any 501c3 can contact them and 
say, we have a important meet-
ing and we’d love if the Johnson 
foundation could co-sponsor it for 
us and have it on their site. Dani-
elle is really the one who handles 
the whole proposal process, 
reviewing their proposals and 
recommending approval of if 
they think it fits within their mission 
and priorities. And then if it’s ap-
proved, her job is to work directly 
with them to guide the planning 
as the meeting expert. So, to give 
them advice on the purpose and 
the desired outcomes and how 

they’re structuring their agenda 
to achieve, like they’re meeting 
goals. So, she also works with them 
through the whole planning pro-
cess and that’s her primary role. 

It has been a lot of fun for Dani-
elle because you learn about so 
many organizations. And she was 
excited to dig in and get more in-
volved in the community. So it was 
a good way to do that. In her free 
time, Danielle just stays busy with 
a lot of volunteer work. She is vice 
president of Our Big Brothers, Big 
Sisters. And so some of her time 
each week goes to that. And then 
also a new board member for the 
YWCA Southeast Wisconsin. Not 
to be confused with the YMCA. 
Danielle does anything that gets 
at improving the lives of children 
or racial justice work. This is where 
her passion is. Aside from this, she 
loves video chatting friends, see-
ing live music, etc.

In the next three years, I asked 
Danielle what her thoughts were 
and where she saw herself. In the 
next three years, she hopes to 
really focus a lot more on eq-
uity issues within the community 
and solutions discussions around 
solutions and action around it. 
There’s just so much that needs to 
change. Every day, if you’re re-
minded somehow some way that 
things are just not equal and that 
they never were, but it’s, it’s very 
frustrating. Danielle says she can 
imagine being a black man or a 
black woman in the community 
and dealing with the microag-
gressions and the racism and the 
coronation and the unconscious 
biases. 

Danielle has stated that being 
recognized as woman of worth is 
humbling. She does none of her 
volunteer or work with the com-
munity for recognition. Her goal is 
really to figure out constantly, how 
can she uplift others? How can 
she empower others? How can 
she bring, how can she elevate, 
the people often overlooked. 

Danielle Johnson | The John-
son Foundation at Wing Spread | 
262-681-3336 | 33 East Four Mile 
Rd, Racine, WI 53402
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Co-Pastor Debra Brown
Call Co-Pastor Debra Brown a 

Woman of many gifts and talents. 
Wife of Senior Pastor Leon Brown 
Sr. Mother of three, grandmother of 
eight and great grandmother to two! 
A business owner, entrepreneur trail-
blazer but most importantly a lover of 
God and lover of God’s people with a 
special anointing to empower women 
to become all that the word of God 
promises. Through her wisdom,love 
and relentless efforts to show women 
how to succeed in every area of 
life, Co-Pastor Debra has submitted 
herself to the Kingdom of God, to her 
Shepherd and to the people of God, 
Becoming a spiritual mother to all.

Back before Senior Pastor Leon 
Brown Sr. was called to be the Senior 
Pastor and founder of Kingdom 
Builders Fellowship Center & Out-
reach Ministries, little did she know 

what God had in store for her life. The vision for the people of the city was so big 
that Pastor Leon needed someone to help execute the vision to succeed where others 
have failed. Co-Pastor Debra was a successful business owner and CEO of American 
Family Insurance at the time (The Debra Brown Agency) which she willingly gave up 
her successful business and 6 figure salary to work alongside her husband to serve and 
empower the a and the community of Racine, WI full time. 

Co-Pastor Debra through her submission to God and her husband has made it 
her mission to embrace the call on her life to serve God’s people and to empower 
all women to seek God for their purpose in life. Co-Pastor Debra, who is a dynamic 
public speaker and powerful communicator has submitted herself to God and sought 
His wisdom and guidance to begin a powerful ministry for women that was given 
to her over 15 years ago. W.I.N. which stands for Women In Need,  The W.I.N. the 
program started out as Sisters and Salad with the idea of all women from all different 
backgrounds and ethnicities could come together and break bread and to ultimately 
discover that we as women are more alike than we are different. 

Co-Pastor Debra also has been instrumental in the strategic planning and daily 
execution of the task of managing the largest food pantry in south eastern Wisconsin 
through F.I.N.A.O. INC (Failure Is Not An Option). The Kingdom Manna food pantry 
serves over 1,200  families a week and Co-Pastor Debra has been the driving force 
to expand the vision to provide quality food with love compassion and dignity to the 
people of the Racine community, Co-Pastor Debra has helped to build the Kingdom 
Manna food pantry by creating infallible systems and processes to ensure that every-
one is treated fairly and everyone is able to receive the benefits of receiving from the 
Kingdom Manna Food Pantry. 

Co-Pastor Debra is a woman that wears many hats and had been blessed with 
many gifts, talents and abilities but nothing is more important to her that living out her 
purpose to be the woman, the wife, the Mother, the Sister, the Friend and most impor-
tantly the servant to all people that God has created her to be.

“An impression sparks a feeling and impact produces action...Live to make an 
impact; not an impression,” Co-Pastor Debra Brown. 

Career History
2004-Present Attorney and Shareholder, 

Habush Habush & Rottier, S.C., Racine, WI
-Representation of thousands of personal 

injury clients, involved in over 250 cases and 
over 25 jury trials in the State of Wisconsin, 
Eastern District of Wisconsin and Federal 
Court of Claims

-Involved in firm leadership, including 
information technology, advertising and firm 
management and in firm continuing legal 
education

1996-2004 Attorney, Hostak, Henzl & 
Bichler, S.C., Racine, WI

-Representation of clients, including 
individual personal injury clients, insurance 
companies and individual insureds

-Prosecutor, Town of Caledonia
-Special Prosecutor, City of Racine 

Municipal Court and Racine County District 
Attorney’s Office

1994-1996 Attorney, Kasdorf, Lewis & 
Swietlik, S.C., West Allis, WI

-Representation of municipal clients, 
insurance companies, and individuals in 
defense of personal injury claims

Education
Juris Doctoris, Marquette University, 

1994. Law Review, Moot Court
Bachelor of Science - Finance, Marquette 

University, 1991
Professional Certifications
● Licensed to practice law in State of 

Wisconsin, Federal Court of Claims, North-
ern District of Indiana, Eastern and Western 
District of Wisconsin

● Board Certified Civil Trial Specialist, 
National Board of Trial Advocacy

Professional Activities and Associations
● President-Elect, Wisconsin Association 

for Justice (Board since 2007)
● Chair, District 15 Committee of the Of-

fice of Lawyer Regulation since 2014 (Board

Kristin
Cafferty
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since 2010)
● Racine County Court Commissioner 

for Hon. Robert Repischak
● Former Chair, Wisconsin Civil Justice 

Education Foundation
● Past-President, Racine County Bar 

Association
● Member, State Bar of Wisconsin, 

American Bar Association, American Associ-
ation for Justice, Vaccine Injured Petitioner’s 
Bar Association

● Fellow, Wisconsin Bar Association 
Foundation

● Presenter of legal seminars, Wisconsin 
Association for Justice, Marquette University

Professional Honors
● Outstanding Member of the Legal 

Profession, Women in the Law, Wiscon-
sin Law Journal, 2010

● Honoree, Super Lawyers Maga-
zine, Top 25 Women Lawyers in the 
State of Wisconsin (2009-present); Top 
50 lawyers in the State of Wisconsin 
(2015, 2018-2020); Top 25 Lawyers in 
Milwaukee (2019, 2020)

● Volunteer of the Year, Racine 
County Bar Association, 2012

Personal
● Volunteer of the Year, Racine 

Youth Sports, 2013
● County Counsel, Liaison, and 

Volunteer, Wisconsin Democratic Party 
Voter Protection

● Volunteer Volleyball Coach, Ra-
cine Youth Sports

● Volunteer Volleyball Coach, South 
Shore Parochial League

● Education Committee, Siena 
Catholic Schools of Racine

● Chair, School Olympics Commit-
tee; Chair, Enhancement Committee; 
Chair, Fish Fry Committee; Cheerlead-
ing Coach, St. Joseph School, Racine, 
WI

● Member, Parish Council and 
Personnel Committee, St. Joseph Parish, 
Racine, WI

● Board Member, Racine Neighbor-
hood Watch

● Board Member, Racine Conflict 
Resolution Center

● Mock Trial Coach, St. Catherine’s 
High School

● Married to Patrick, mother to Jack, 
Quinn, Kathryn and Bridget

Cafferty
From p. 7 Angela Cunningham

Angela Cunningham became a single 
mother after her first year in college. She 
faced financial troubles while complet-
ing her education and starting a career. 
Her working-class parents did not have 
the means to help financially. Angela 
depended on public assistance programs 
to make ends meet, but she did not let her 
circumstances define who she would be-
come. Angela is a fighter. She persevered 
to achieve her goals. A former public inter-
est attorney and 
former prosecutor, 
Angela is now a 
criminal defense 
attorney and 
guardian ad litem 
with her own firm, 
ADC Law Office, 
LLC, located in 
Kenosha, WI.

Angela 
moved to Western 
Kenosha County 
as a child. She 
is a graduate of 
Wilmot High 
School, where 
she ran track and 
played the trumpet 
in the band. 
Angela attended 
undergraduate 

and graduate school at the University of 
Wisconsin-Madison. She graduated with 
a bachelor’s degree in Social Welfare and 
Women’s Studies and a Master of Social 
Work. She later went on to obtain her law 
degree from Northwestern Pritzker School 
of Law after working in the social work 
field for a few years.

Angela has always been involved in 
her community. She currently serves on 
the Catholic Charities Board of Trustees 

and the Board of 
Directors for the 
Urban League 
of Racine and 
Kenosha. She 
previously served 
on the Board of 
Directors for the 
Kenosha Commu-
nity Health Center 
and HOPE Coun-
cil. From nonprofit 
board member-
ship, to grassroots 
organizing, and 
tutoring elemen-
tary students, An-
gela goes the extra 
mile to help make 
her community a 
better place.

Dawn 
Hendrickson

Behind any unit of government or large 
organization is a team of people working 
quietly behind the scenes. They don’t get the 
glory, but they are often the people with the 
most direct line of contact to the community 
– the people answering the phones, connect-
ing residents to services, providing much-
needed information.

When it comes to Racine County govern-

“ If you find it in your heart to care 
for somebodyelse, you will have suc-
ceeded.” (Maya Angelou)

Auntavia Jackson is an ambitious 
Black woman who takes pridein being 
a part of the change she wants to see in 
her community. Auntavia Isthe Director 
of Southeastern WI Expansion for Pub-
lic Allies Racine/Kenosha(PARK). As 
a two- time alumni of the Public Allies 
MKE program Auntavia has theop-
portunity to create a similar experience 
and opportunity of leadership forRacine 
and Kenosha young emerging adults. 
Auntavia sits on the board for BigBroth-
ers Big Sisters of Racine and Kenosha 
and is also a part of theirexecutive team 
as the secretary. Along with the Institute 
for Urban Education UW-system,where 
she can bring her insight as a parent 
and community member to help bet-
tersupport preparing more culturally 
responsive teachers in her community. 
Auntaviais currently running for a seat 
on the RUSD School Board District 
6. Racine Unifiedstudents are diverse 
Auntavia feels the school board should 
reflect the samediversity and experience. 
Vote April 6th!

Auntavia 
Jackson

ment, and especially the County Executive’s 
Office, the focal point of the team is Dawn 
Hendrickson.  

A Racine native, Dawn has been a main-
stay of Racine County government, having 
served as the administrative assistant to the 
County Executive for nearly 24 years. Dawn 
has worked under five county executives, 
including the current office-holder, Jonathan 
Delagrave, since 2015. 

Day in and day out, Dawn makes sure the 
trains run on time, so to speak -- scheduling 
meetings (now to also include virtual) and 
events; processing a variety of paperwork; 
handling appointments to committees, boards 
and commissions; and fielding calls from 
residents. Her tasks are too numerous to list 
in detail. But chances are that if something 
goes through the County Executive’s Office, 
it goes through Dawn. If you’ve called need-
ing help with a county government issue, 
there’s a good chance Dawn has been on the 
other end offering a helping hand.

Dawn’s already-full plate became 
even more full as the County embarked on 
several ambitious initiatives. In Delagrave’s 
first term, Racine County launched several 
workforce programs that helped the City 
of Racine record the largest unemployment 
decrease in the state; led the way on upgrad-
ing and expanding county infrastructure; cul-
tivated partnerships to bring new amenities 
to Pritchard Park; and landed the Foxconn 
development project. 

In recent years, the County Executive’s 
Office has also been involved in responding 
to natural disasters, such as the 2017 flooding 
in Burlington. And, of course, the County has 
worked around the clock since last March to 
battle the COVID-19 pandemic. 

Through it all, Dawn has continued to 
work tirelessly despite the ever-increasing 
workload as well as adapting to working 
remotely a portion of the time during the 
pandemic. Dawn is detail oriented, able to 
handle multiple tasks, a time manager and 
resourceful. 

Dawn holds degrees in Administra-
tive Assistant and Paralegal and is a 2004 
graduate of Leadership Racine. She served 
on Leadership Racine’s Program Committee 
following graduation and has served as Chair 
and Campaign Coordinator on the County’s 
United Way Committee. Dawn currently 
serves on the Living Faith Lutheran Church 
Council as Secretary.

WOW 2021 WOMEN OF WORTH
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Danielle Johnson
Danielle joined The Johnson Foundation in June of 2016. As Senior Program Associate, she 

contributes to the Foundation’s work by managing the conference proposal process, working 
with partners and staff to convene impactful meetings and events, and assisting in the develop-
ment of program-related research for the Resilient Communities Initiative. As a Racine native, 
she has a passion for advancing equity and improving the quality of life for all here in the 
Greater Racine region. She brings an understanding of the kinds of challenges that impact the 
most vulnerable community members as well as experience building collaborations and con-
nections among inter-disciplinary teams in her previous roles.

Before joining the Foundation, Danielle lived abroad for two years in Shenyang, China and 
Seoul, South Korea teaching English to elementary-aged students. 

Danielle received a bachelor’s and master’s degree in Social Work from the University of 
Wisconsin-Madison. She remains actively involved in the Racine community and currently 

serves as Vice President of the Board of Big 
Brothers Big Sisters of Racine and Kenosha 
Counties, and is an active board member of 
YWCA Southeast Wisconsin and The Main 
Project, Inc. Previously she served on the City of 
Racine Police Reform Task Force, Secretary of 
the Racine Branch NAACP and Core Committee 
of Young Professionals of Racine. 

Her most significant achievement to-date 
was working alongside other passionate com-
munity leaders to plan “Race to End Racism: A 
Community-Wide Racial Justice Dialogue and 
Call to Action” which aimed to educate residents 
and facilitate conversations on implicit bias and 
the lived experiences of those impacted by rac-
ism in education and mass incarceration. 

Starting the Racine County Eye news 
website in 2013, Denise Lockwood focuses 
on providing residents with journalism that 
serves. With over 20 years of journalism 
experience, she leads a team of three people 
and three freelance writers. She has also 
tackled enterprise-level reporting projects 
about felony voter disenfranchisement; the 
black men speak project, crimeless revoca-
tion series, and social justice issues.

In November, Lockwood commis-
sioned local artist April Harris to provide the 
artwork for this multi-layered story series. It 
highlighted how the law works, who it im-
pacts, the history behind the law’s creation, 
and what other states are doing to change 
it. Several follow-up stories are also in the 
works to continue the conversation about 
the relationship between crime, citizenship 
and voting rights. In Wisconsin alone, over 
70,000 people who have felony convictions 
can’t vote. But there’s a national movement 
that is seeking to change that.

“I want to continue documenting that 
because these policies have a profound impact 
on our community,’ she said.

She wants to see more community in-
volvement around these topics, which could 
include art, video and community storytelling 
events.

“This is work that I would never have 
gotten to do otherwise in legacy newspapers,” 
Lockwood said. “Working on these projects 
humbles me because it’s work that helps my 
audience. And I am grateful that I get to do it.”

Racine County Eye has earned the trust 
of over 100,000 residents in southeastern 
Wisconsin. She has written for the Milwaukee 
Business Journal, Kenosha News, Patch, CNI 
Newspapers and Southern Lakes Newspapers. 
Her Bachelor’s Degree in journalism and 
graduate certificate in advanced professional 
writing has served her well as an entrepre-

Denise Lockwood
neurial 
journalist. 
She strives 
to help her 
readers live 
better lives 
by ensur-
ing they 
have the 
information they need, including COVID-19 
testing sites and employment news.

“We focus on providing solutions-based 
journalism to our readers, which means we 
don’t exploit our readers’ stories. We want to 
always look at underlying issues the commu-
nity faces,” she said.

Lockwood also wrote two op-ed pieces 
for CNN about systemic racism following 
the Jacob Blake shooting in Kenosha. As a 
second-shift crime reporter in Kenosha for 
years, Lockwood saw firsthand how com-
munities of color get ignored through political 
representation, employment, transportation, 
access to fresh food, and healthcare. She also 
consistently writes about access to mental 
health crisis services to hold stakeholders 
accountable.

“There’s a lot more that I would like to 
work on over the next year, especially the 
impact COVID-19 is impacting the judicial 
system,” she said. “So I am actively writing 
grants to get that work supported.”

She also wanted to thank the community 
and the Racine Mirror for recognizing her 
work.

“I feel like there is a lot more work to do. 
One of the things I would love to do is high-
light more Black-owned business owners and 
the work the Black Arts Council is doing. 
We can’t just focus on problems, we need to 
elevate more voices in the community and 
I am committed to offering Racine County 
Eye as a platform for that to happen.”

Born in Cotulla, Texas,  Family was in the Migrant stream. They settled in 
Wisconsin in 1949. but  continued working in the fields in surrounding areas, and 
spending their summer vacations in migrant camps in the midwesterns states.   Ra-
cine became heAfter home.. The school years were difficult, because of the language 
barrier, the ostracism, and cultural 
shock.

When i started school I would say 
my identity was stolen,,My name was 
Maria Luisa, and it was changed to 
Marylou !!!!

I quickly learned English and my 
father quickly started me interpret-
ing and translating for his friends and 
family members.  My father was my 
first teacher, taught me to read Span-
ish, history, geography, my prayers 
and folklore. My father never learned 
English, never went to school..Having 
lost his father in the revolution he 
moved to Texas to look for work in 
1910. Af  19,she stopped working in 
the fields, married and started a family 
and has been involved in the commu-
nity since then. Maria and her husband 
were members of LULAC(League of 
Latin American Citizens, the Ameri-
can G.I forum, and later on MAPEC(Mexican American Political and Education 
Committee., soft ball wife for Latin Tri-county softball league..Maria’s involment 
grew right along with her children. She held religion education classes at St. Pat-
rick’s and Cristo Rey 

Church, helped with their celebrations,, She got involved at Janes during the 
bussing issue, and started an ad-hoc committee to work towards bilingual educa-
tion .Spent many hours at HeadStart classed, activities, Held parent meetings at her 
house, was ChairWomen of the Headstart Policy Comm. and appointed to serve on 
the CAP Board. Volunteered on Breakfast for area children,, helped secure rides 
for  for visitor to some of our prisons..Held Block Party to start neighborhood 
group, working with parents, kids. Police Community Officer. priest, and director of 
Northside Neighborhood Service..Became Den Mother for Janes School Cub Scouts, 
and Assisted with girls Scouts and Brownies. Worked with Welfare mothers, helping 
them apply for benefits,  Rallys, marching with Welfare Warriors in Milwaukee/Mad-
ison, A group of us met with Village Board member and home owners from Sheridan 
Woods (Mexican Barrio) to improve the conditions of the area, we were supported by 
the Brown Berets. Same group fought for Migrant Rights. law passed by Gov. Lucey 
to improve conditions at migrant camps, and in state tuition. Worked with students 
to enroll them in Migrant summer school program, Held rallies in Racine in sup-
port of grape boycott, lettuce boycott. Woked on many campaigns with Democratic 
Party and local unions. worked with Nomas Club fro Horlick High School, organizes 
their Walk out and events for 16 0f September Fiest, forerunner of our Racine Fiesta 
Mexicana... Started working with  Immigrant workers and their families. Held First 
Immigration Summit in 1977 at St. Patrick’ s Church, with INS Director,  Communi-
ty leaders and Labor members..Was president of Racine-Kenosha-Walworth Spanish 
Center..Involved in protest against African Rugby Teem using John Bryant Center. 
Went to some Racine rental units to record evidence of discrimination.  Started work-
ing for Racine County Human Services, became Union..Appointed to Racine County 
Labor council..Became Council President. Got very involved with Labor,  Labor 
Fest, Labor Advisory Committee. Marched during Rainfair strike with Cesar Chavez, 
I continue working to improve my community, If there is a cause, there is where i 
want to be. I have been member of many organizations, coalitions committees in the 
past, When I started working for Voces de la Frontera, my job was Organizer, but my 
one success was voter registration, voter education and getting out the vote.

I founded the Racine Voces de la Frontera, holding it’s first rally, during the 
immigration freedom rides, speaking to high school students and being there when 
the students first started their “Student United for Immigrant Rights”  group. My 
job with Voces led me  to join more organization as as a way to keep all our groups 
united. I have received many awards and I am very honored and deeply humbled..
and although  I love and appreciate all my awards.. my most moving award is when 
someone knocks timidly at my door and  “awards” me with a home made cup of 
soup, a fruit or some Pan Dulce.

Maria Morales
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Greta 
Neubauer

“Representative Greta 
Neubauer was born and raised in 
Racine, WI, and was first elected 
to represent the 66th Assembly 
District and Racine in 2017. Greta 
believes in building a bright future 
through collaborative, commu-
nity-driven policymaking. Her 
policy interests center on family-
supporting jobs for every worker, 
community-oriented justice 
initiatives, and addressing climate 
change. Greta utilizes a holistic 
approach to address critical issues 
facing the Racine community, 
working to address not just an 
immediate problem, but the root 
causes as well. She was re-elected 
to the State Assembly for the 
second time in November of 2020 
and currently serves on the power-
ful Joint Finance Committee.

Kelly Scroggins-Powell, is the proud wife of Gregory Powell, loving mother of three 
adult children and a powerful licensed ordained minister of the gospel. She is a passion-
ate multi-faceted woman who possesses a diverse skill set in which she utilizes in both the 
private and public sector. As a successful entrepreneur for more than 15 years, she provides 
support services, residential housing, employment and training, and business development 
services. She is the owner of several companies, TNT Multi-Services, Par Excellence Adult 
Family Home, Kelly’s Consulting Services and is responsible for the successful start-up of 
many local and national businesses and non-profit organizations.

Scroggins-Powell, has enjoyed a rewarding career in the non-profit sector for more than 
30 years. As an experienced leader she has empowered teams to achieve their greatest capac-
ity through effective leadership, strategic planning, and mission aligned actions. Her vast 
experience working with public/private entities has afforded her the opportunity to work with 
individuals and families from diverse socio-economic backgrounds.

As a staunch proponent for justice and advocacy, she has carried the torch as the founder 
of several organizations including the recently established Racine Women For Racial Justice 
Group. It is in this role as the Co-founding President she married her purpose of empower-
ing women to her passion for a just and equitable society by encouraging women to raise 
their voices and use their collective power 
to bring racial healing and transformative 
change. As the new Executive Director of 
Racine Women For Racial Justice, Inc. a 
501©3 organization, she hopes to offer col-
lective leadership opportunities to Women 
of Color and to strengthen relationships with 
allies, stakeholders, and community partners 
to facilitate policy changes and dismantle 
systemic racism in Racine.

She is a woman of great faith that is fu-
eled by the demonstration of God’s transfor-
mative and restorative power in her life. In 
2006, she founded Restoration Ministries, 
a holistic faith-based organization that pro-
vides assistance to individuals and families 
disrupted by substance abuse, poverty, trau-
ma, and other social ills. Through signature 
women’s empowerment events such as The 
Restoration Conference, S.O.S. (Supporting 
Our Sisters) Empowerment Sessions, Vision 
for You Brunch, Food Pantries, Back-To-
School Rallies, and Holiday Give-A-Ways, 
Mrs. Scroggins-Powell has created avenues 
within communities to tangibly sow into the 
hearts of many in hopes they will know the 
genuine love of God.

Kelly Scroggins-Powell

Dr. Tammi Summers is the Vice-Pres-
ident of Diversity, Equity and Inclusion 
at Gateway Technical College and has the 
distinct honor of overseeing the college 
DEI initiatives and strategic planning.  Dr. 
Summers began her journey at Gateway 
in 2006 working as a Disability Support 
Instructor. In that role she provided support 
services and accommodations to Gateway 
students with disabilities. Dr. Summers has 
also served in several other administrative 
positions including Director of Student 
Support and Dean of Learning Success.

As a young adult, Dr. Summers has al-
ways understood the importance of having 
a good education and what impact educa-
tion can have in transforming the lives of 
people. Dr. Summers herself is a proud 
graduate of the Milwaukee Public School 
System and believes that with hard work 
and dedication anything is possible.  

Dr. Summers serves as a catalyst 
for cultural change and student success 
within the Gateway Technical College 
community.  She has the unique ability to 
facilitate and encourage difficult conver-
sations on topics related to systematic 
racism, educational equity gaps, privilege 
and how to be an equity ally. Dr. Summers 
encourages students and her colleagues to 
focus on using their personal strengths and 
life experiences to overcome life barriers, 
build resilience, and discover solutions that 
can change our world. 

A strong advocate for giving back to the 
community and helping others, Dr. Sum-
mers truly believes it’s important to volun-
teer in the local community. She is a 28-
year active member of Alpha Kappa Alpha 
Sorority, Inc., where she volunteers and 
gives to projects in the areas of education, 

Tammi Summers
mental health, voting, and academic scholar-
ships. Recently Dr. Summers was selected to 
represent Gateway Technical College, as well 
as the Racine and Milwaukee communities by 
serving on the YWCA Southeastern Wiscon-
sin Board of Directors. The YWCA’s mission 
of eliminating racism, empowering women 
and promoting peace, justice, freedom is what 
Dr. Summers stands for.

Dr. Summers received her bachelor’s 
and master’s degree from the University of 
Wisconsin-Whitewater in Special Educa-
tion.  She also holds a doctorate degree from 
the University of Wisconsin-Milwaukee 
in Urban Education focusing on Adult and 
Continuing Education.

Wayman Church Musician. UW Park-
side Activities: Mentor to African-Amer-
ican students; Member of UW Parkside 
Master Singers, directed by Dr. KinchenO

Other Choral Activities: Racine 
Chorale (now inactive); Chicago Annual 
Conference Choir of the AMEChurch; 
New Jubilee Community Choir Of Great-
erMilwaukee

Education: Bachelor of Arts: French 
and Secondary Education / Clark Atlanta 
Univ.; Master’s: Reading / Marquette Univ 
and Carthage; Elementary Education Certi-
fication / States of Georgia and Wisconsin 

2002: Member of Racine Heritage-
Museum Board of Directors for 15 years 
instrumental in reviving the history ofthe 
Underground Railroad and Joshua Glover 
incident in Racine. I was alsoinstrumental 
in the designation of the RHM as a Na-
tional Underground  Railroadsite. 

2007: Instrumental in placing the 
Joshua GloverMarker 1 at Monument 
Square in 2003, the Joshua Glover Marker 
2, and theUnderground Maritime Brick 

Pearline 
Terry

Memorial Walkway located at Gaslight Pointe 
RacineHarbor.

I serve on the PWNS Education Empower-
mentCommittee and read monthly to the Cops 
n Kids preschool children as wellas play the 
piano to expose them to the wonderful world of 
music. I am a Gateway Radio Reading Service 
Reader for the visually impaired The Music and 
Christian Arts Ministry {MCAM}of Wayman 
AME Church is when I participate.

Community Involvement: Charter 
Member of Professional Women’s Networkfor 
Service {PWNS} contributing to placing. Re-
tired RUSD Educator of 44.75 years as Title1 
Reading Teacher at Roosevelt and Wadewitz 
Schools.
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Sonya Thomas
Sonya Thomas was named executive director of Big Brothers Big 

Sisters of Racine and Kenosha Counties (BBBS) in July 2019.  She has 
a passion toward serving underserved children and as a result, it is her 
mission to recruit mentors and connect with the community in ways that 
will allow her to improve the lives of children in Racine and Kenosha 
counties.  Thomas is particularity committed to recruiting more minority 
Bigs (mentors) to serve as role models, as the number of minority volun-
teers is low and the number of minority students on their waiting list can 
be high.  However, due to today’s uncertain social climate and pandemic 
culture, the need for more children (Littles) and adult volunteers (Bigs) 
for is great for all, Thomas said. The BBBS results-driven program ig-
nites the potential in all the children the organization serves and changes 
their lives for the better, forever. To enroll visit www.beabignow.org.

When Thomas is not recruiting, she can be found managing staff, 
promoting events, raising funds and awareness, assisting the board of 
directors, and to developing programs and mentorship opportunities to 
uplift children – just to name a few.

The Toledo, Ohio, native, has a long history working and volun-
teering with children and nonprofit organizations on their behalf. They 
include Girl Scouts of the USA, where she served as communications 
director, the American Heart Association, where she raised funds and 
awareness to promote youth initiatives in a communications and devel-
opment role. 

Thomas also worked as a communications consultant for the Toledo 
Northwestern Ohio Food Bank and  served as a development special-
ist for St. Vincent de Paul of Greater Dayton.  She holds a bachelor of 
science degree in journalism and a certificate in scientific writing from 
Bowling Green State University in Ohio respectfully.

She also has worked as executive director for the United Way 
of Northeast Michigan, and the University of Toledo as a marketing 
professional. While there, she marketed UT’s nine colleges, student 
organizations, managed an annual scholarship benefit dinner, and hosted 
a community-affairs talk show on the Black Entertainment Network 
(BET).

Also, she has served as a nonprofit consultant for Payne Theologi-
cal Seminary in Wilberforce, Ohio, and the foundation offices at Owens 
Corning Fiberglass in Toledo, and Cardinal Health and the Limited 
corporations in Columbus.

Locally, she serves on the board of directors for the Racine Urban 
Garden Network and the Urban League.  She has held past member-

ships and board positions with the Downtown Dayton Business 
Alliance, Association of Fundraising Professionals, Women In 
Communications, GSUSA, Adopt a Special Child Network, the 
Toledo Pedal Pushers Bike Club, and the National Association of 
Black Journalist.

In her spare time, the mother of two young adult children 
enjoys outdoor activities like hanging out at the beach, traveling, 
downhill skiing, hiking local parks, biking, kayaking, camping, 
gardening and photography.  She also enjoys hanging out with her 
pets, Zoey, her 10-year-old Goldendoodle and Jabber, a talkative 
25-year old Blue Front Amazon Parrot.

To volunteer or to reach Thomas, call (262) 637-7625 or 
emailing sonya.thomas@beabignow.org.

If you haven’t seen Racine’s 
Paige Weslaski, 28, on the side 
of a bus, an online ad, or on a 
TV commercial for Racine’s web 
design and marketing agency Im-
age Management, you may have 
seen her hosting one of her regular 
events for teen girls, leading one of 
her weekly Bible studies for women 
and the elderly, or getting in her 
morning mile swim and treadmill 
run at the YMCA.

Paige is one busy gal. She’s 
an avid marketing and business 
speaker to upper-level classes 
at local colleges (UW-Parkside, 
Gateway, and Carthage) and na-
tionwide businesses, and her heart 
for Racine is quite bright. Paige 
serves on various non-profit boards 
and is quick to offer her market-
ing and speaking expertise to local 
non-profits.

The monthly teen events hosted 
by Paige are “God-ordained,” as 
Paige shares. Paige felt God place 
‘teens’ on her heart last fall. She 
told God, “if you really want me to 
create a ministry for teens, make it 

Paige Weslaski
clear!” That week, a group of teen 
girls all individually reached out to 
Paige asking for mentorship, and 
Paige had her confirmation. Paige 
has since hosted four local monthly 
events (hosting dinner at Bel Air 
Cantina for 8, renting a movie 
theater for 60, renting SkyZone 
trampoline park for 25, and offering 
a salon day for 16 women). Paige 
plans to begin leading a book study 
on the book ‘Lies Young Women 
Believe’ in the spring for teens.

She is the author of various 
books including ‘Finding Your 
Prince,’ a faith-based book for teens 
and women in their twenties. She 
published ‘Grow Up: Growing Your 
Business & Yourself’ focused on 
marketing and building a business, 
and her latest book is ‘Nantucket’s 
Charm’ a screenplay based off the 
Biblical book of Esther. Paige is 
also the founder and editor-in-chief 
of MilkNHoneyMagazine.com, an 
online Christian magazine deter-
mined to encourage women to live 
according to the call of Jesus.

Paige has lived in Racine for 

seven years since college. Paige 
was a Graduate of Case High 
School in 2010, attending St. 
Bonaventure University in New 
York in 2011 and finishing her 
bachelor’s in Leadership at Pep-
perdine University in Malibu in 
2014. Paige studied abroad in Italy 
and Germany, and was a division 1 
swimmer and the campus weather 
girl. Once graduating college, 
Paige moved to Antigua, Guate-
mala for four months to work with 
homeless children and felt the pull 
to move back to her homeland of 
Racine. “I knew God could use me 
back home. We all have a mission 
field, whether we know it or not. 
There is always someone to help, 
encourage, lift up, or mentor. Like 
Titus 2 shares in the Bible, I pray 
to be an ‘older woman lifting up 
the younger women’ to know God 
and live according to his purpose. 
I live for Jesus!”

Paige plans to continue to pour 
into the Racine community in a 
Christ-like way. “We are His hands 
and feet, after all!”

Carla 
Thomas

Owner, Carla’s Beauty Salon. No 
biography available.
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Born and raised in Racine, WI, I have a 
built a life full of infinite love and light in 
my hometown. Here, I grew up a daugh-
ter and sister, and was able to become an 
invested mother of my amazing girls long 
with a dedicated wife. I’m an alumna of 
both UW-Parkside and Alverno University. 
I was able to apply my education and expe-
rience, when entering my initial career as 
a teacher in the community, and eventually 
transitioned to becoming a proud principal 
for 6 years, from Chicago to Racine.

Yet, I knew how much I loved cooking 
from a young age. As a little girl, watching 
my late mother, Tammy Collier, cook with 
love, along with my loving grandmothers, 
the seed was planted early. I latched onto 
Rachel Ray’s 30-minute meals as a teen, and 
from thereon forth, it was a done deal. As 
I pursued my career that I had attained my 
degrees for, my purpose remained investing 

Tasia White
my passion through the food I made, seeing 
the joy it brought to those around me, and 
how everyone’s faces would light up at the 
sight.

Upon creating the hashtag #cookingwith-
taejavu on Instagram, the catering demand 
constantly grew, be it family or friends. 
Soon, it transitioned into the space of meal 
prepping for those with specific fitness goals. 
Then, it became a lucrative side hustle, but 
making it my main source of income was 
where the fear still remained.

2020 has surely shown us how precious 
each moment is, and the purpose we live it 
with, is what matters more than anything. 
Time is sacred, life is short, and we have 
been reminded of that more than anything 
this year, through personal losses, the pan-
demic, day-to-day downfalls, and trying to 
stay afloat, amidst it all. Unplugging from the 
outside noise, being home with my family, 

and understanding how I was 
able to utilize my time, cook-
ing remotely – it made me sin-
cerely happy. As the lockdown 
continued, family and friends 
swore off fast food, and were 
looking for meals made with 
love, and that’s when I came 
in. I threw myself into this, 
varying courses weekly, until 
one day, it was so profitable, 
that I had to sit down and 
ponder why I was sleeping on 
my God given gift.

After listening to Sarah 
Jakes Robert’s sermon “Weep-
ing to Walking”, I received 
the confirmation I so badly 
needed, to take that leap of 
faith. I dropped to my knees, 
and thanked God amidst tears, 
for covering my family and 
me. I told God that I may not 
understand His reason, but 
I was surrendering to trust 
His will. With an exemplary 
support system, paired with 

dedicated hard work, and God’s grace, the rest is history. 
I am elated to see what awaits, as we begin the beautiful 
journey of Taeja Vu’s On Main.

Congratulations to all the 

2021 Women of Worth!
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c.2021, Flatiron Books
$28.99 / $38.50 Canada
 272 pages

Your mom was always on your side.
She stuck up for you when nobody else 

would, through thick and through thin. She 
had your back, she prayed for you, and she 
wanted the best for you. She was always 
there and that never changed, though 
in the new book “The Three Mothers” 
by Anna Malaika Tubbs, some mothers 
change the world.

For most of her life, Louise Langdon 
hated the color of her skin.

Growing up in Grenada in the late 
1800s, she was surrounded by the dark-
skinned children of former slaves but Lou-
ise’s father was a white man who raped 
her barely-teenage mother, leaving Louise 
with a pale complexion. For the rest of her 
life she held deep anger at the supremacy 
that white people assumed, from her mi-
gration north to her marriage to Earl Little 
and her activism, the latter of which she 
passed to her son, Malcolm.  

As a part of the Great Migration, 
Berdis Jones got caught up in the excite-
ment of the Harlem Renaissance and some 
months after landing in New York City, 

Book Review
“The Three Mothers: How the Mothers of Martin Luther King, Jr., Malcolm 
X, and James Baldwin Shaped a Nation” by Anna Malaika Tubbs

Berdis gave birth to a son whose father 
was uninterested. For much of young 
Jimmy’s early life, then, it was just him 
and his mother, and she worked long 
nights at a cleaning job to ensure that he 
had what he needed. What he didn’t need 
was a new stepfather, David Baldwin, 
who suffered from an undiagnosed men-
tal illness.

The Reverend and First Lady of 
Atlanta’s Ebenezer Baptist Church 
wanted only the best for their daughter, 
Alberta. The Williams gave Alberta the 
finest education, music lessons, all that 
an upper-class Black young lady would 
need. When an itinerant, uneducated 
preacher, Michael King, came calling on 
Miss Alberta, the Williams were dead-set 
against the romance. Alberta, however, 
saw a good heart in Michael – one that 
later inspired their son, Martin.

“The Three Mothers” is one of those 
books that you really want to like but 
doing so is a challenge. It’s a very good 
book that’s in very bad need of an editor.

Format-wise, it starts where all good 
biographies do. Author Anna Malaika 
Tubbs tells why she wrote this book 
before she plunges into a brief account 
of the ancestry of her main subjects. 

This immediately begins to 
build the layers of story that 
ultimately explain the work 
behind three great men. 

At issue, however, is that 
each section of the women’s 
lives is woven very loosely 
around Black history of their 
era. That contributes to a con-
fusion of timeline, and out-
of-place points that reduce 
the smoothness of a history 
that’s otherwise riveting. It’s 
like trying to watch three TV 
shows at once; add contradic-
tions and a confidently-stated 
point-as-fact that experts 
still aren’t sure about, and 
you may be left frequently 
scratching your head.

If you overlook the scat-
teredness and don’t mind fre-
quent side-trips, “The Three 
Mothers” is a great examina-
tion of a rarely-told triple 
story and you’ll love it. If you 
like your books more linear 
and straightforward, though, 
just put this one aside.
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In a press release last week, the 
Wisconsin Department of Health Services 
(DHS) announced it is launching a new 
service March 1 that will help connect 
people with available COVID-19 vaccine. 
The Wisconsin COVID-19 Vaccine Regis-
try will provide a centralized location for 
residents to learn where and when they can 
get vaccinated and allow users to schedule 
an appointment (note that vaccine provid-
ers must opt into the registry, so it may 
not be a comprehensive resource for all 
vaccination options).

In the release, DHS said a small group 
of local health departments -- including the 
Central Racine County Health Department 
-- will be testing the software during the 
week of February 22. Beginning March 1, 
the software will be rolled out in incre-
ments to participating health departments. 
By April 1, DHS expects the vaccine 

CENTRAL RACINE COUNTY HEALTH 
DEPARTMENT PROVIDES UPDATE 
ON WISCONSIN VACCINE REGISTRY

registry will be available to all interested 
vaccinators in the state.

While the Central Racine County 
Health Department (CRCHD) has been 
picked as a test site for the vaccine 
registry, there will be no public-facing 
interactions at this time. CRCHD contin-
ues to work with DHS to resolve technical 
issues with the WCVR, which will allow 
CRCHD to use the system in a public-
facing manner. The public should avoid 
calling CRCHD about the vaccine registry, 
but rather, they can continue to sign up for 
weekly emails on the CRCHD website to 
receive a link to vaccination appointments 
when they become available. 

CRCHD will issue another press re-
lease when the WCVR is available for its 
clinic. Further media inquiries should be 
directed to the DHS.
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Racine, WI – The Democratic Party of 
Racine County will hold their annual awards 
event on Sunday, March 21, 2021.  The Party 
will present two annual awards, and it will 
feature Wisconsin Elections Commission 
Chair Ann Jacobs.

The Democrat of the Year Award recogniz-
es the person who has supported democratic 
principles, promoted the Democratic Party of 
Racine County (DPRC) to the community and 
beyond, supported Democratic candidates for 
elected positions, participated in related politi-
cal events in a positive way and who lives by 
the principles of our organization.

The 2020 Democrat of the Year is Joel 
Jacobsen. Joel is well known among the 
membership of the DPRC as someone whose 
is relentless in his activism for promoting the 
progressive values of the Democratic Party. 
His courage in calling out politicians and 
government policies that fail to address, or 
actively go against, the needs and interests 
of working class and underserved citizens is 
unmatched. But Joel has done much more 
than just talk the talk. He has put tremendous 
energy, as well as his own resources, into 
pursuit of elected office. 

The Spirit of Democracy Award honors a 
person who has worked to further democratic 
principles by his/her efforts in the commu-
nity, state and/or nation. 

The Spirit of Democracy Awardee is Con-
nie Cobb Madsen. Connie’s work life has 
been her contribution to society, from Racine 
city and County to Alabama, and back to Ra-
cine.  She has won various awards, from the 

County Democratic Party Announces 
Annual Banquet Awards Winners

NAACP to the YWCA Women of Distinc-
tion, to an award from her sorority.  She has 
run for public office twice.

Connie has been active in various 
aspects of Racine, serving as an officer of 
the NAACP, being involved with Leadership 
Racine, and the American Association of 
University Women, the Alpha Kappa Alpha 
Sorority, and of course, the Democratic Party 
of Racine County.

Ann Jacobs is the founder of Jacobs 
Injury Law. Her law practice includes auto-
mobile accidents, nursing home abuse and 
neglect cases, financial abuse/fraud, as well 
as medical malpractice cases.

In recognition of her outstanding work 
on behalf of her clients, she has been honored 
as one of the Top 50 Lawyers in the state of 
Wisconsin from 2011 through 2020, and one of 
the top 25 Women Lawyers in the State of Wis-
consin by Superlawyers every year from 2005 
to 2020, as seen in Milwaukee Magazine.

She was appointed to the Wisconsin 
Elections Commission in 2016 by then sen-
ate minority leader Jen Schilling.  She served 
as vice chair from 2016-2018, and she was 
selected as chair in 2020 for a 2-year term.

WHAT:  Democratic Party of Racine 
County Annual Awards Event. WHEN: 
Sunday, March 21, 2021 630pm. WHERE: 
virtual – zoom link will be sent. Tickets 
are available at https://secure.actblue.com/
donate/2021awardsbanquet or by mailing a 
check for $25 payable to the DPRC to P.O. 
Box 081825 Racine, WI, 53408. The banquet 
is open to the public and the media.
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Just because you are feeling great doesn’t 
mean you are healthy. In fact, you are prob-
ably not. 

Even if a physical exam, doctor says you 
are in good/excellent health. 

You might react and say: Wait a minute, 
how can that be, that’s not right!! But what 
about those feeling fine, no sign of any 
problem, okay diet, good physical. Then all 
of a sudden wham-bam heart attack, cancer, 
diabetes, Alzheimer’s or dementia.

A physical exam, doctor’s good/excel-
lent health means you don’t have any disease 
or something you might die from.  You are 
“within the normal limits” as my doctor said 
to me. 

But that doesn’t necessarily mean you are 
healthy; on a proper diet, eating and drinking 
correctly; getting the nutrition and vitamins, 
minerals, nutrients your health and body 
needs, requires. And that’s not including 
sleep and exercise!  

The question is, are you?
“Health is a state of complete physical, 

mental and social well-being and not merely 
the absence of disease or infirmity” (WHO 
World Health Organization). 

The absence of disease, sickness or 
illness does not necessarily mean you’re 
healthy.  In fact, you are probably not. 

Here are questions and ways that reveal, 
show what your health is truly like and say 
what changes or improvements you need to 
make.  Note that. 

They are in effect a HEALTH, NUTRI-
TION, DIET CHECKUP (versus a physical 
checkup). 

1 What is your BODY LIKE; take a 
close look all over, head to toe and sideways.   
What are you seeing, are you overweight at 
all, anywhere? 

2 What is YOUR DIET, what are you 
eating and drinking?  How does it make you 
feel—physically, emotionally and mentally?   
Would you want your children or loved ones 
to diet, eat and drink like you do?  Is it a fine 
example or role model? 

3 Use a FOOD DIARY (Food-diary 
vertex) for at least a week or two to track and 
fully understand exactly what are you eating 
and drinking, and protein, carbs, sugar, fat, 
calories you are consuming.  It’s quite eye-
opening or a mind-blower.    

4 For the BASICS, FUNDAMENTALS 
OF HEALTH, do you: 

A Exercise on a regular consistent 
basis every two or three days?

B Get 8 hours of sleep on a regular, 
consistent basis?

C Take vitamins, supplements on a 
regular, consistent basis?  

D Eat a fresh salad daily or every other 
day? 

E Eat fresh fruit daily or every other 
day?
5 Do you show or have any of these 

NUTRIENT, VITAMIN, MINERAL DEFI-
CIENCY SIGNS? 

A 8 Common Signs You’re Deficient 

in Vitamins: https://www.healthline.com/
nutrition/vitamin-deficiency

B 6 Signs of Nutrient Deficiency: 
https://www.rush.edu/news/6-signs-nutri-
ent-deficiency 
6 What is your ALKALINE ACIDIC 

BALANCE like?  Look at an alkaline acidic 
chart (https://tinyurl.com/aabalance) and see 
if what you are eating and drinking is too 
alkaline, acidic or balanced.  It’s likely to be 
too acidic and surprise you so you are not 
alone.  

A Ph test also shows how alkaline or 
acidic your body is.  It’s like testing the Ph 
of soil and water.  First discuss, consult with 
a health, nutrition, diet expert, practitioner 
like Sunday Muniz, Family Strong Health 
https://www.nutritionaldesigns.com/ 

7 How do you identify MISSING, 
DEFICIENT OR EXCESSIVE VITAMINS, 
MINERALS, NUTRIENTS? Start with 
having the lab results/metabolic chart from 
your physical exam (can get from your 
doctor’s nurse) assessed by a health, nutri-
tion, diet expert, practitioner like Sunday 
Muniz above.  They should include Basic or 
Comprehensive Metabolic Panel; Complete 
Blood Count (CBC); Lipid Panel; Thyroid 
Stimulating Hormone.  Another eye-opener, 
mind-blower.  

8 Other, further BLOOD TESTS can 
be used to determine missing, deficient or 
excessive vitamins, minerals, nutrients such 
as https://tinyurl.com/bloodtestvitamin.  But 
first discuss, consult with a health, nutrition, 

diet expert, practitioner like Sunday Muniz.  
9 OTHER.  What would you add or suggest 

for revealing, showing what your health is truly 
like and being part of a Health, Nutrition, Diet 
Checkup?  

Further Resources
7 Nutrient Deficiencies That Are Incredibly 

Common, https://www.healthline.com/nutrition/7-
common-nutrient-deficiencies

Nutritional Deficiencies (Malnutrition), https://
www.healthline.com/health/malnutrition

Essential Vitamin Guide, https://post.health-
line.com/wp-content/uploads/2020/10/Essential_
Vitamin_Guide.pdf

Don’t wait, act now on 1-9 above.  Do some-
thing for your health, nutrition, diet like Biweekly 
Health Change www.maxfulfillment.com/biweek-
healthchangemeet/. Connect and start consulting 
with a Health, Nutrition, Diet expert, practitioner 
like Sunday Muniz, Family Strong Health https://
www.nutritionaldesigns.com/   

Take advantage of all the support, assistance 
you could want/need from Q&A to workshop/
webinar—Further info, Q&A; discussion, meet-
ing; support, assistance; advising, coaching; talk/
presentation, workshop/webinar. Contact Randy. 
Thank you for sharing, posting, passing this article 
along to family, friends, colleagues/co-workers.  

Randy Bennett Ed.D., HCT (HEALTH  
Change, Support and Accountability  TEAM/
COMMUNITY, www.maxfulfillment.com/healthe-
booklet/. Testimonials, www.maxfulfillment.com/
testimony/. Bio www.maxfulfillment.com/bio/, 
847 809-4821, randy@maxfulfillment.com.

To Your Health

Feeling Great Doesn’t Mean You Are Healthy
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by Dominique Lambright
Kayla was born here but not raised here 

until later down the line. She has two daugh-
ters right now and a son on the way, first son. 
With her last birth, having the experience she 
had, which was a way different experience 
than her first birth, without a doula or midwife 
or without being at home, she got into doula 
work herself. It kind of sparked Kayla’s light 
to support the birth worker and support other 
families through their birth journey and preg-
nancy journey and postpartum period. She has 
her own organization experience with care 
embrace wellness services or provide private 
doula services to clients.

She also makes natural wellness, health, 
and skin products, looks to provide other ser-
vices, and just gets her nonprofit established 
with birth and embraces community, hoping to 
do things with that. Then right now she’s just 
running the rewrites doula project under the 

Kayla Mumford:  We Rise Project

African American breastfeeding network and 
they have 24 doulas, they’re all black certified 
holistic doulas we supported through the cer-
tification process with the project to help and 
serve a hundred women. As of now, until July 
31st to serve these women between Racine, 
Kenosha, and Milwaukee.

Kayla is amazingly excited about the new 
opportunities.  She is looking forward to being 
helpful. This started from a client that Kayla 

had in Racine and she went into preterm 
labor right around the time when things with 
COVID had got heavy last March, at the 
end of March. And it was very devastating 
because for one, Kayla couldn’t get into the 
hospital. She didn’t start as a client of Kayla’s. 
Someone called her when the hospital gave 
her trouble, saying they wouldn’t support her 
baby if it was born too early. She was three 
days off of 24 weeks. So it kind of caught 

Kayla off guard on a Friday night. So as she 
was trying to look for support for this mom. 
Lakita, who was also one of our participating 
doulas, supported Kayla, trying to find, make 
calls, and do whatever they could for this 
mom, you know, supporting with technology, 
not even virtually. 

Kayla has been doing this work for two 
years now. She did a little certification through 
well-rounded maternity when her daughter 
was two weeks. It was a full weekend, so it 
was all Friday afternoon, literally to like eight 
and then it was all day, Saturday, and all day 
Sunday, it was like a crammed weekend. But 
typically it just depends on the certifier. She 
had to do a week of about 25 hours from what 
she remembered of the process. So it was 
more spread out, but typically the certification 
is about that long. Depending on the type, for 
birth, for birth doulas, it’s just like that about 
20. And then if you want to do post part of 
it depending on the course, if it’s altogether 
maybe a little bit longer or you can do it 
separately.

Right now this is Kayla’s main job with 
the we rise project. Like all the clients she 
is serving now, or putting through, why not 
allow them to have a service funded for them? 
She is just focusing on the project and project 
director and supporting the other doulas 
before they support moms. 

Hopefully, for Kayla, she would love to 
continue to see projects like this continue to 
support our communities because we don’t 
always have access or finances to force her 
services like this. So to have a service that 

Continued on p. 26
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can help you get the support you need from 
a doula, because doulas, have statistically 
shown to help the birthing outcomes. A 
program that can continue to support that is 
definitely needed. The hope is that insurance 
companies and doctors and, everyone sees 
the benefit of it because the numbers are 
there and the numbers don’t lie. And hope-
fully support doulas more and fund things 
like this. 

The value of a doula. Many women and 
families, birthing families, and our community 
don’t know the benefit of a doula. Sometimes 
they don’t even know that they’re at risk when 
they’re going into the hospital. So you know, 
black women have the highest infant and 
maternal mortality rates. Sometimes they’re 
walking in those hospitals to birth babies and 
they’re walking out planning, funerals or 
different things that, you know, we just don’t 
look forward to. It’s a lot of systemic racism 
that we deal with and that there is support 
out here from doulas and to really just look 
into getting a doula right now with three rise 
doula program. They can have one they need 
not pay for. If the services they need from 
someone that looks like them to help them 
advocate for themselves and navigate the 
hospital system or want to, you know, look 
into alternative birthing options, you know, to 
have that support.

Continually, Kayla and the program were 
asked to continue on with the organization she 
is continuing both work and our community 
and doesn’t want it to end because we need 
this beyond black infant maternal health was 
that time before COVID-19 cold, it highlight-
ed a lot of the barriers in place with systemic 

racism and the injustices in healthcare that 
women go through and birthing.

Kayla says they are out here, doulas in 
the communities of Racine, Kenosha, and 
Milwaukee. And you can get the support from 
them. When you have children and I’ve done 
this before, it’s a way different experience. 
And if you did have a traumatic experience 
your first time you know, it can be the dif-
ference. Just having that support, even with 
a partner, it’s good to have a doula because 
doulas support the partner also and helps them 
feel comfortable, they’re even excluded in the 
hospitals. 

You know, we hear about the white coat 
syndrome, going into the hospital or the doc-
tor’s appointment and just how much anxiety 
you can get. You can get high blood pressure 
just from being afraid. Then, going into that 
alone, you never know what news you will 
get and not have that support. Then birthing, 
your partner, doesn’t always know, what to 
advocate for or how to help you stick to a 
birth plan and they may need extra support. So 
just make sure you both are supported. And 
helping you advocate for yourself is super 
valuable. No matter if it’s your first baby or 
your 10 baby, I have a client that’s on her 11th 
baby you know, it’s always needed and that’s,

Kayla Mumford | We Rise Project | 414-
207-2568 

We Rise
From p. 25
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The League of Wisconsin Municipali-
ties supports Governor Evers proposal to 
give local governments an additional tool 
to support essential local services. The 
Governor’s proposal would allow cities 
and villages with a population of at least 
30,000 to give their citizens the option 
of adopting a one-half percent sales tax 
to fund local services. Counties, which 
already have authority to enact a one-half 
percent sales tax, could choose to propose 
a similar referendum for an additional one-
half percent. 

“Wisconsin relies too heavily on prop-
erty taxes to pay for schools, police, roads 
and other essential services,” said League 
Executive Director Jerry Deschane. “Study 
after study has shown that the state needs to 
spread that load to a more balanced system 
of financing. We are grateful to Governor 
Evers for proposing an option for citizens to 
choose.”

The League notes that Republicans 
and Democrats from large cities and small 
villages across Wisconsin have supported 
giving local citizens a sales tax option. 
Modest local sales tax proposals have been 
offered in previous legislative sessions by 
Green Bay Republican Representative John 
Macco, Wauwatosa Republican Senator Dale 
Kooyenga, Hudson Republican Representa-
tive Dean Knudson, Minocqua Republican 
Senator Tom Tiffany, Milwaukee Democratic 
Representative Evan Goyke and Democratic 

League Supports Local 
Finance Option

Senator LaTonya Johnson, among others. 
In addition, proposals are offered every 
year to authorize Premier Resort Area 
Taxes (a sales tax) in areas where tourism 
is an important factor in the economy. Such 
proposals almost always have strong sup-
port from both local taxpayers and the local 
business community.

“A tremendous amount of research 
and work has been done on this issue by 
Republicans and Democrats. The Gover-
nor is building upon work that was begun 
by Representatives Macco and Goyke, 
Senators Kooyenga and Johnson and many 
others. This discussion is important to 
Wisconsin’s future.”

The League hopes the Governor’s 
proposal is seriously considered by the 
Legislature, pointing out that lawmakers 
have an opportunity to continue the fight to 
maintain lower property taxes. 

“Under current law, citizens in Wiscon-
sin have the option of going to referendum 
to raise their property tax. Many have done 
so. Why not give them an option that many 
of them would prefer; to avoid increasing 
property taxes by adopting a small sales 
tax?” said Deschane. 

The League of Wisconsin Municipali-
ties advocates for Wisconsin’s cities and 
villages, large and small, urban, and rural, 
speaking up for local democracy and 
common-sense citizen led government. 
http://www.lwminfo.org/
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The Racine Symphony Orchestra 
(RSO) is pleased to announce the winners 
of the 2021 Young Artists’ Competition.

The First Place Winner is Noah 
Boerner who will perform Saint-Saëns’ 
Cello Concerto No. 1 in A minor, Op. 33 
with the Racine Symphony at the Spring 
Masterworks Livestream Season Finale 
on Sunday, April 18 at 3:00 pm. Noah is a 
sophomore at Prairie School and stud-
ies with Martha Veto in Racine and Scott 
Cook at the Cello Institute of Milwaukee.

The Second Place Winner is Sydney 
Peterson, a senior at Prairie School, on 
string bass and the Third Place Winner is 
Lydia Weaver, a sophomore at Walden III, 
on violin.

Congratulations to all the talented 
young people who competed.

For more information on Noah 
Boerner and the April 18 performance, 
please visit www.racinesymphony.org, 
call 262-636-9285 or email beth@racine-
symphony.org.

The Racine Symphony Orchestra’s 
concerts and educational programs are 
made possible by the generous support 
of The Racine Community Foundation, 
SC Johnson, The United Performing Arts 

Fund, Johnson Financial Group, Educators Credit Union, Marjorie Christiansen Foundation, 
The Wisconsin Arts Board and our patrons and donors.

Racine Symphony Orchestra 
Announces 2021 Young 
Artists’ Competition Winners
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Racine – Registration for City of Racine 
Parks, Recreation and Cultural Services 
(PRCS) summer playground programs will 
begin Monday, February 22. Registration is 
open to youth ages 4 through grade 8.

The fee for Racine city residents is $75 
and $105 for non-city residents (Caledonia, 
Mt. Pleasant, and other municipalities/vil-
lages). Registration is taken on a first-come, 
first-served basis until sites are full.

City of Racine PRCS offers the following 
ways to register:

• One day only - curbside drop-off
o Monday, February 22 (Alternate in-

clement weather day: Tuesday, February 23)
o 7:00 a.m. to 6:00 p.m.
o Cesar Chavez Community Center, 2221 

Douglas Ave, Racine
o Check and exact cash payments only*
o Follow us at facebook.com/RPRCS for 

weather cancellation information
• Email to prcs@cityofracine.org
o Wednesday, February 24 until full
o Registration forms will not be accepted 

before Wednesday, February 24. Registra-
tions will be entered in the order in which 
they are received.

o Credit card payments only; staff will 
contact registrant for payment by phone.

• Door drop-off & mail-in
o Wednesday, February 24 until full
o PRCS Office, 800 Center St, Room 

127, Racine WI 53403
o Registration forms will not be accepted 

before Wednesday, February 24. Registra-
tions will be entered in the order in which 
they are received.

SUMMER PLAYGROUND PROGRAM REGISTRATION
o Check payments only (made payable to 

City of Racine PRCS)*
*Please note that registrants will receive 

confirmation of enrollment in the program via 
email. PRCS receipt of the registration form 
and payment does not guarantee placement in 
the program. PRCS staff will arrange for the 
return of payment if placement is not available.

Registration forms are available at:
• https://www.cityofracine.org/ParksRec/

YouthSports/PlayGround/ (online registration 
is not available for this program)

The PRCS playground programs are 
theme-orientated and supervised by col-
lege students extensively trained as leaders. 
Participants attend Monday through Thursday 
in either a morning or afternoon session. 
Activities include organized games, field trips, 
free play and

weekly special events. Playground pro-
grams begin Monday, June 21 and conclude 
on Tuesday, August 17, 2021.

Playground programs are available for the 
following age groups:

• Kiddie Korner, for ages 4-6 years old, is 
held mornings and afternoons at Lockwood 
Park, and Pierce Woods Park. To be eligible 
for this program, a child must be 4 years old 
by June 21, 2021. New participants must 
provide proof of age in the form of a birth 
certificate, passport, state ID or other govern-
ment sanctioned document by the start of the 
program. Documents may be presented to the 
playground leader on the first day.

• All other programs are being held morn-
ings and afternoons at Lockwood Park and 
Humble Park Community Center. Future is 

for grades 1-3, Play It Again is for youth in 
grades 4-5, and The Bigs is for grades 6-8. 
Grade is based on the school year as of May 
1, 2021.

Morning sessions run from 8:30-11:30 
a.m. (8:45-11:30 a.m. for Kiddie Korner) 
and afternoon sessions from 1:30-4:30 p.m. 
(1:45-4:30 p.m. for Kiddie Korner). Youth 
may register for both sessions with payment 
of applicable fees; no supervision is available 
from 11:30 a.m. – 1:30 p.m.

Questions may be directed to (262) 636-
9131 or prcs@cityofracine.org.

Get social! Visit, like and follow us at 
www.facebook.com/RPRCS/ . Informa-

tion about all PRCS events may be found at 
cityofracine.org/ParksRec; by calling (262) 
636-9131.
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Adult Summer Softball 
League Registration

Racine - City of Racine Parks, Rec-
reation and Cultural Services (PRCS) 
announces the opening of Adult Summer 
Softball League registration on Monday, 
March 1, 2021.

Teams may register for a Coed league 
on Fridays; Women’s leagues on Mondays 
and Wednesdays; and Men’s leagues on 
Sundays, Tuesdays and Thursdays.

PRCS will also be accepting teams for 
a Supplied Bats league on Thursday night. 
This league is open to men and women and 
requires a minimum of 11 players. Bats 
will be supplied.

Team registration forms are avail-
able online at cityofracine.org/ParksRec/
AdultSports/.

To register a team, managers must have 
a minimum of eleven players (10 required 
for Coed league) complete and sign the 

registration & release sections on the team 
form. PRCS will accept completed team 
registration forms through March 31 fol-
lowing one of these two procedures:

• Email to prcs@cityofracine.org
• Door drop-off & mail-in to:
o PRCS 800 Center St, Rm. 127, Ra-

cine WI 53403
o Contact the PRCS Office at (262) 

636-9131 for door drop-off
o Office open Monday-Friday from 8 

a.m. to 4:45 p.m.
Payment is not due at the time of sign 

up, managers will be contacted in April for 
the $650 team registration fee. A suggested 
sponsor fee would be $265 per team. 
Additional players beyond the minimum 
number may be added for a fee of $35 per 
person at any time with no limit.

Teams will be taken on a “first-come, 
first served” basis. Space within the 
leagues is limited and early registration 
is strongly recommended. League play is 
tentatively set to begin mid-May.

Get social! Visit, like & follow us 
at www.facebook.com/RPRCS/ and at 
racineparksandrec on Instagram. Informa-
tion about all PRCS events may be found 
at cityofracine.org/ParksRec; by visiting 
the PRCS main office at 800 Center St, 
Rm.127; or by calling (262) 636-9131.
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Land Home provides you up to 6% in assistance to purchase
your next home!!

Our Assistance Program has the following features:
- Can be used towards down payment or closing costs
- Purchase a single or multiple unit property
- Not limited to first time home buyers
- Can currently own property

Call today for more information @ 920-283-8464 or 
visit www.wedonomoneydown.com 

Source: https://nationalmortgageprofessional.com/news/72065/single-family-rent-prices-percent Available for purchase of a primary residence. Subject to Income and Loan Amount limits. Other limitations and/or requirements 
may apply. Land Home Financial Services, Inc., NMLS #1796. www.nmlsconsumeraccess.org The rates and fees are subject to change without notice. This advertisement does not represent a commitment to lend. Contact a 
Mortgage Loan Originator for details. Branch location: 1355 Willow Way, Suite 250, Concord, CA 94520. Licensed by the Department of Business Oversight under the California Residential Mortgage Lending Act. Equal Housing 
Opportunity. 1-21-20 rf 20200122

Gene Turner
262-770-0704

Patrick Miskulin
262-498-9167
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In the News: TMJ4 
Spotlights Racine County’s 
Digital Divide Project

TMJ4 has a great look at Racine County’s 
Digital Divide project and how we are work-
ing to improve internet connectivity through-
out the County. 

The segment spotlighted Kingdom Build-
ers Fellowship Center in Racine, which is 
hosting one of 10 new internet access points 
that have been installed in areas with the 
greatest concentration of homes without 
internet access. 

Ron Tatum, director of community out-
reach at Kingdom Builders, “described bring-
ing internet access to Racine County’s most 
disadvantaged neighborhoods as historic, 
especially in a time when people rely on it 
for school, work, and health care,” according 
to the report.

The story notes that since the church 
joined the initiative, kids and families have 
been showing up to use the internet service 
and their office has been fielding phone calls 
on how it works.

Check out the full story at http://r20.
rs6.net/tn.jsp?f=0018oJptpDxsFq3t6PEIe
w8MafXNgcnMceo7Qurq7-n9Y0G8oQJ-
BEXRk6UNfaqN_OqG2227RdXfk9vis-
NuaSp7no6B9HQJn1Q8NZYKnBE-mn-
BuL8qJ6-Xb8fL0BgpTHqOJZB20PSqcJH-
vj8iC0SquSeOfpDYvZenvrWmm9MP6A-
vLCau5k89Y-fN_xWI4b2mixgMNrbrAPU-

jmKhnjt73W42vCg3DLDXmgCsuSiQIz-
4k4o7AFVOx70_MtrMO7XxFtelNqvElN-
4ho3Q5C8FZtps_VGKxw17pRL5IdxEeD
fzkdJI0=&c=SarALuHmVD2AQtioWYf
vy_UH5kqXUctnLibTAhcYDzVy6qQcdB_
pWw==&ch=oM4YX1xGsg6yNloL6pJq-
Sy9n2VHM2j0eAwiXfvBAE-
FI0sR2D0I4bQ==. 
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When you 
mistreat money, you 
diminish its value 
and give yourself 
permission to abuse 
it. Don’t wad up 
your bills or allow 
change to accumu-
late on the bottom of 
your purse. Instead, 

store it carefully and keep track of what you 
have.

4. Play your cards right. 
It used to be that a major credit card was 

absolutely required for online purchases and 
travel reservations such as airline tickets, 
hotel rooms and car rentals. In today’s 
economy, it’s possible to manage many, if 
not all of these transactions with a debit card. 
Credit cards can provide advantages through 
their reward programs, and disciplined use 
can help build creditworthiness. Yet many 
cards come with an annual fee and hefty 
interest rates when you carry a balance. To 
limit credit card spending, consider keeping 
your credit card at home and carry only your 
debit card in your wallet.

5. Look within and remove barriers to 
financial freedom. 

If you’ve had a hard time making wise 
financial decisions in the past, you may 
be unconsciously sabotaging yourself. For 
the most part, money attitudes arise from 
a complex mix of upbringing, culture and 
self-control. To help overcome this, focus on 
the things you consistently spend too much 

Five Simple Yet Smart Money Habits
by Yvette Stewart

There’s no denying that it can take some 
work to create good habits. Becoming more 
disciplined about your finances is no differ-
ent. Yet smart money habits can pay off over 
time, helping you increase your bank account 
and help you create a more stable financial 
life. Consider these five tips to help you 
improve your financial acumen.

1. Practice the principal of mindfulness.
It’s as simple as paying attention to your 

spending habits and putting the brakes on im-
pulsive purchases. When you’re intentional 
with your money, you make rational deci-
sions based on what you can afford and what 
you need. Strategies to help you be more 
mindful include creating a monthly budget, 
making lists before going to the grocery store 
and holding off on large purchases until you 
can really afford them.

2. Keep tabs on your financial transac-
tions. 

Be vigilant about every financial transac-
tion, no matter how small. Even though 
checkout clerks use computerized registers, 
they can still make mistakes when entering 
items or making change. Whether you’re at 
the grocery store or the department store, 
watch as items are rung up to ensure you’re 
being charged appropriately. Check your 
receipts. Count your change. In the case of 
banking errors, what you don’t know can 
hurt your bottom line. Check your online 
bank statements daily to monitor charges and 
also watch for fraud, which is on the rise.

3. Show respect for currency. 

on. Is it dining out? Shopping for clothes? 
Taking vacations? Hone in on whatever your 
“weakness” is and try to change your spend-
ing habits in a particular area.

While each of these five tips can help you 
build your financial muscle, one of the best 
things you can do for your financial life is to 
meet regularly with a financial professional. 
An experienced financial advisor can provide 
financial coaching, helping you identify 
specific strategies for saving and investing 
for your future. Find a qualified professional 
whom you can trust to discuss all aspects of 
your financial life. Meet annually or as often 
as you require to discuss your financial goals 
and adjust your spending and saving habits to 
stay on track.

Yvette M. Stewart, is a Financial 
Advisor with Ameriprise Financial 
Services, Inc. in Brookfield, WI. She 
specializes in fee-based financial plan-
ning and asset management strategies 
and has been in practice for 14 years. 
To contact her, visit www.ameriprisead-
visors.com/yvette.m.stewart, email: 
yvette.m.stewart@ampf.com. PH: 
262-901-1540. Ameriprise Financial 
Services, 16650 W Bluemound Rd, Suite 
800, Brookfield, WI 53005. She resides 
in Racine, WI. Investment advisory prod-
ucts and services are made available 
through Ameriprise Financial Services, 
Inc., a registered investment adviser. 
Ameriprise Financial Services, Inc. Mem-
ber FINRA and SIPC. © 2021 Ameriprise 
Financial, Inc. All rights reserved.
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UW Parkside Professional  
and Continuing Education

Emotional Intelligence and the Self-
Aware Leader

Mar 11, 2021
8 a.m. – 12 p.m.
Website
Online - Zoom
Increase your self-awareness and leadership skills by practicing emotional intelligence. 

IQ will only take you so far, EQ can take you further. Top leadership qualities are cultivated 
when you engage in self-awareness and utilize emotional intelligence practices. Featuring a 
personal assessment, take your skills to the next level with this training that will impact both 
your personal and professional life.

Price: $259. Register at https://www.uwp.edu/learn/continuingeducation/

Registration Now Open
Aging Well Conference

April 23 & 30
8:30 am-11:30 am
0.6 CEUs
You do not want to miss this year’s Aging Well Conference, featuring two thought-

provoking authors and highly acclaimed experts who challenge stereotypes and beliefs in the 
field of aging. Dr. Jeffrey Rediger and Dr. Bill Thomas will share helpful approaches to our 
own aging process and alternative perspectives on how we care for others. This seminar will 
be highly interactive and participants will have the opportunity to engage in discussion and 
ask questions. Following the seminar, participants will be given an option to participate in 
virtual breakout sessions that dive deeper into each topic, and provide us with suggestions on 
making lifestyle changes that influence healthy aging for ourselves and our aging communi-
ties. Please check out our speaker information below and click to learn more on our website 
today! We hope you join for both sessions!
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Volunteer & Alzheimer’s Caregiver Kristin 
Schmitt: “The Hardest Decision I Had to 
Make Was Also the Easiest”

About four years ago, my family helped to 
move my grandparents into a condo within 10 
minutes of all of us. This would turn out to be 
crucial — a blessing — as we would be facing 
my grandma’s Alzheimer’s diagnosis together 
in the future.

After the move, Grams, one of the most 
influential people in my life, started showing 
signs that something was wrong. She was 
doing things like repeating her stories over and 
over again, and forgetting recent events.

Sometimes we are naive prior to a diag-
nosis; we may take certain things in life for 
granted. But my grandmother’s diagnosis put 
me on a track where I would have the least 
regrets in my life. 

Simply put, the journey of dealing with Al-
zheimer’s has catapulted me into womanhood. 
Being able to step into my grandma’s shoes 
and implement the things she taught me grow-
ing up is a blessing — in fact, it is an honor.

How I Became a Caregiver
I have a master’s degree in social work and 

was working as an Advanced Practice Social 
Worker (APSW). In 2015, after I had my first 
son, Carter, I decided to leave the security of 
my job to finally follow my dreams of becom-
ing a doctor. 

I had no science background, so my 
husband, Curtis, and I sat down and mapped 
out a plan. I took all my prerequisites over the 
course of a couple of years, and then had my 
second son, Jackson.

I realized the crazy new world I was step-
ping into. But it was amazing — I felt like I 

had finally found my path!
While the world was spinning around me 

— I was studying for the MCAT and getting 
my letters of recommendation together, and 
Curtis and I started making connections at 
out-of-state schools, browsing potential new 
homes — my grandmother’s official diagnosis 
came. Alzheimer’s. The “A” word that halted 
everything.

Staying in Wisconsin for Grams and put-
ting my medical school dream on hold was my 
choice, and it was both the easiest and hardest 
decision I’ve made in my life.

I had spent years committing to this new 
path my life had been taking. I was about to 
change careers, which was daunting. As a dedi-
cated mom, and as a woman of color, I had all 
of these challenges in my way. It took so much 
courage just to make those things happen.

But I couldn’t leave my grandma. Our con-
nection is so strong, so that part was easy. 

Today, we do our nails together. We bake. 
We craft — my grandmother is an amazing 
crafter! And gardening together remains one of 
my strongest memories from childhood. I can 
still feel the sun beating down on us while we 
gardened in our sun hats, kneeling on squishy 
little garden mats. She tells me how deep to 
dig the hole, and how much dirt to cover it up 
with: “Don’t pat too hard, Kristin!”

I learned so much alongside her throughout 
my life, my mom and I having lived with my 
grandparents until my freshman year of high 
school. We were beyond close… we still are.

Read more at www.alz.org.
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The adversity and challenge that many 
young children face today is almost incom-
prehensible. That’s why Big Brothers Big 
Sisters of Racine and Kenosha Counties 
(BBBS) is offering a dynamic, new men-
torship program called Rewriting Futures. 
Enrollment is currently underway for 3rd to 
6th grade youth who want to enroll in the 
virtual and site-based mentorship program. 
Visit www.beabignow.org to learn more or 
call (262)  637-7625 for details.

Mick Duffy of Rewriting Futures said 
many of today’s youth have lived more life 
before adolescence than some prior genera-
tions have lived in a lifetime – abuse, ne-
glect, family disfunction, violence at school, 
addictive and destructive substances and 
patterns of behavior, poverty and a cultural 
context rife with entitlement and a disdain 
for boundaries, personal responsibility and 
hard work.  It’s no wonder so many children 
are drowning in the fast waters of anxiety 
and depression and that suicide rates amongst 
the youngest members of society are on the 
rise. How Rewriting Futures helps?

Mentors help validate a child’s struggle
The Rewriting Futures mentor gives a 

child a sense of confidence and security and 
assures them that what they are experienc-
ing is real and that it matters.  Validation 
includes listening without judgement and 
acknowledging the things the child is feel-
ing around their adversity.  Maybe they are 

Mentors help children leverage their pain and difficulty to make their future as bright and 
fulfilling as it can and should be.

New Big Brothers Big Sisters program helps students 
leverage life’s difficulties and see a bright future

embarrassed or feeling 
ashamed.  Maybe they 
think that they are the 
only one enduring what 
they are experiencing.  
Maybe the difficulty 
makes them feel like 
they don’t belong.  
Walking empathetically 
beside a child through 
their feelings and emo-
tions will help them to 
feel validated.

Mentors help chil-
dren navigate hardship

It is hard to find 
glimmers of hope in 
the darkness of difficult 
circumstances.  But if 
students can be taught 
and encouraged to 
exercise some critical 
thinking and analyti-
cal strategy instead of 
bowing at the altar of 
their emotions, they will 
find the motivation that 
will make the future that 
much brighter.  What 
can a young man who 
is growing up without 

(Continued on p. 61)
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ANTHONY COEY

MARCH 2021
Thou hast caused men to ride over our heads; we went through fire and through 
water: but thou broughtest us out into a wealthy place. (Psalms 66:12)

Friend, no matter what your circumstances may look like today, God’s plan is to 
bring you through to a place of abundance. He wants you to have an abundance 
of peace, an abundance of joy, an abundance of resources—He wants you to 
overflow with His blessings so that you can be a blessing to the people around 
you. If you want to live in the overflow of God’s blessings, you have to have 
an attitude to receive the overflow. Remember, as a believer in Jesus, you are 
a child of the Most High God. Royal blood is flowing through your veins. You 
were not created to be average. You were not created to barely get by and drag 
through life. You have seeds of greatness on the inside. You are well able to do 
whatever God has called you to do!

Today, put your shoulders back, hold your head up high and start thinking like 
a victor. When you’re a victor, you know that any adversity in your life is not 
permanent; it’s temporary. Have the attitude to receive the overflow of God’s 
abundance. Keep believing and keep expecting because it’s just a matter of time 
until He turns things around in your favor!

A Prayer for Today: “Father, today I open my mind and heart to You. I choose to 
believe that You have a good plan for me. By faith, I receive  
the blessings You have for me so that I  can be a blessing to  
others in Jesus’ name. Amen.”

Apostle Charles C Jones D.D.
Presiding Apostle of the
Word of Faith Christian Fellowship International, Inc.
Racine, Wisconsin
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Racine County COVID-19 Update
Confirmed coronavirus cases

• United States: 28,637,501 confirmed, 513,905 deaths
• Wisconsin: 564,268 confirmed, 2,629,622 negative, 6,412 deaths
• Central Racine County Health Department: 10,698 confirmed (+98 

from last week), 1,656 probable (+24), 64,219 negative (+1,173), 
202 deaths (+5)

• City of Racine Health Department: 8,170 confirmed (+37 from last 
week), 1,017 probable (+19), 45,480 negative (+441), 112 deaths 
(+2)

• Racine County total: 18,868 confirmed (+135 from last week), 
2,673 probable (+43), 109,699 negative (+1,614), 314 deaths (+7)

Vaccination updates for the week of 
March 1:

• Starting today, March 1, teachers and 
child care workers are eligible for the CO-
VID-19 vaccine in the State of Wisconsin. 
They join other populations already eligible 
for the vaccine, including health care person-
nel; residents in skilled nursing and long-
term care facilities; police, fire personnel, 
and correctional staff; and adults age 65 and 
older. 

• Even with steady increases in COV-
ID-19 vaccine from the federal government, 
current demand for vaccine still far exceeds 
supply in Wisconsin. Most people may not 
be able to get appointments right away.

• Vaccine options in Racine County 
include:

o Central Racine County Health Depart-
ment: To receive emails with the latest 
vaccine information, including a link to 
appointments when they become available, 
visit https://crchd.com/covid-19-vaccine and 

click the “Vaccine Updates Email Sign Up” 
button. 

o City of Racine Health Department: In-
formation about the COVID-19 vaccine can 
be found online at www.racinecoronavirus.
org/racine-covid-19-vaccine. You may sign 
up for email updates when appointments are 
available, as well as find information about 
other local vaccinators who may have avail-
ability.

o Health care providers. For residents 
ages 65+ who have a local doctor, your local 
healthcare provider will be reaching out to 
you. Most health care providers are asking 
their patients to please not call hospitals 
or their doctor’s office to try and schedule 
a vaccine appointment. You can visit your 
provider’s website for more instructions.

• Ascension
• Advocate Aurora Health
• Froedtert
• ProHealth Care 
o Local pharmacies.

•  Good Value Pharmacy: https://
goodvaluerx.com/retail/vaccina-
tions/

•  Lakeview Pharmacy of Racine: 
https://lakeviewpharmacy.com/

•  Walmart Pharmacies: Administer-
ing COVID-19 Vaccines (walmart.
com)

•  Pick ‘n Save Pharmacies: https://
www.kroger.com/i/coronavirus-
update/vaccine

•  Walgreens Pharmacy: https://www.
walgreens.com/findcare/vaccina-
tion/covid-19

• As of today, March 1, 27,180 Racine 
County residents (13.8 percent of the popu-
lation) has received at least one dose of the 
vaccine, according to state Department of 
Health Services data.

• The DHS is launching a COVID-19 
vaccine registry to allow Wisconsin resi-
dents to register for and schedule COVID-19 
vaccinations locally, when they are eligible 
and as vaccine becomes available. The DHS 
reports the vaccine registry will likely be-
come available to the public in early March. 
More information can be found here.

• The Wisconsin National Guard has 
scheduled COVID-19 testing sites in Racine 
County through March 10. The testing sites 
will be conducted at the following locations:

o Wednesdays, March 3 and March 10, 
10 a.m. to 5 p.m. at the Racine County Fair-
grounds, 19805 Durand Ave., Union Grove. 
Vehicles should enter the fairgrounds from 
Main Street.

o Thursday, March 4, 9 a.m. to 5 p.m. at 
Festival Hall, 5 Fifth St., Racine. Vehicles 

should enter at 11th Street and Main Street. 
o Anyone being tested is strongly encour-

aged to pre-register by visiting https://regis-
ter.covidconnect.wi.gov. 

• Health care providers including As-
cension, Froedtert and Aurora continue to 
provide COVID-19 tests by appointment. For 
more information:

o Ascension: (833) 981-0711 or choose.
ascension.org/onlinecare.

o Advocate Aurora: (866) 443-2584 or 
www.advocateaurorahealth.org/coronavirus-
disease-2019

o Froedtert: (414) 805-2000 or www.
froedtert.com/telehealth

Resources
For Racine County updates on the 

COVID-19 outbreak, please visit www.
racinecounty.com/coronavirus. The City of 
Racine coronavirus webpage can be found at 
www.racinecoronavirus.org. The Central Ra-
cine County Health Department’s COVID-19 
page is www.crchd.com/covid-19.

For national information on COVID-19, 
please go to the Centers for Disease Con-
trol’s website: www.cdc.gov/coronavirus.  

You can also find current information 
on the Wisconsin Department of Health 
Services website, which has guidance that is 
updated regularly for travel, self-quarantine, 
and school districts, among other important 
information: https://www.dhs.wisconsin.gov/
disease/covid-19.htm. 
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Gateway’s Coloriano named
to ADL’s leadership institute

 
Gateway Technical College Multicultural Support specialist Jomarie Coloriano has 

been named to the Anti-Defamation League’s 2021 Glass Leadership Institute.
The Anti-Defamation League calls the institute the “cornerstone leadership 

development program at ADL. GLI empowers young adults to fight hatred and bigotry 
in their own communities, and provides unique opportunities to explore ADL’s core 
mission, ‘to stop the defamation of the Jewish people and secure justice and fair 
treatment for all.’”

GLI offers participants an insider’s perspective of ADL’s programs and a deep 
understanding of the cutting-edge strategies employed to confront hate and bias.

This marks the second prestigious honor Coloriano has garnered within a year. 
In March 2020, she was named a recipient NASPA Student Affairs Administrators in 
Higher Education of the NASPA NOW Professionals 2020 Award. Specifically, she 
was nominated and recognized for her work pertaining to the NASPA Core Value of 
Inclusion.
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Ameriprise Financial Services, Inc. 
Member FINRA and SIPC.

Take charge  
of your 

. 

Call me today at 
262.901.1540  to  
get started. 

YVETTE M. STEWART
Financial Advisor

16650 W Bluemound Rd, Ste 800

262.901.1540
yvette.m.stewart@ampf.com
ameripriseadvisors.com/
yvette.m.stewart

Warming Shelter Locations
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a relationship with his dad learn about the 
importance of being a good father himself 
someday?  What can a young girl whose 
mom has tied her own sense of self-worth 
to the number of men who objectify her 
sexually at any given time learn to ensure 
that she has a better image of herself as she 
matures into womanhood?  What can a child 
who lives in poverty because of a lack of re-
sponsibility or sound judgement on the part 
of his parents around the family finances 
learn that will cause him to avoid the same 
perils as he grows to manhood?  Left to the 
will of negative circumstances in which they 
live, and without the ability to find motiva-
tion in them, a child is destined to duplicate 
these pattern as he or she grows older.

Mentors provide a safe 
space for the child

No one should have to face difficulties 
on their own – especially children.  Kids 
need to know where they can turn when 
the hard things are bearing down on them.  
Caring adults and peers who are tracking in 
a positive direction are essential to the suc-
cess of students who are facing hard times.  
Life is not a solo sport.  We were created for 
community – to be part of a tribe.  For many, 
the home and family environments are not 
what they should be.  Children whose home 
contexts are negative and even dangerous 
must have some place to turn.  

Difficulty and disappointment are a part 
of life. The children we serve are likely to 

Big Brothers Big Sisters
From p. 51

bear the heaviest burdens of trauma and eco-
nomic fallout. It is not a child’s responsibility 
to worry. 

Help a child leverage their pain and 
difficulty to make their future as bright and 
fulfilling as it can and should be. Enroll 
today by calling (262) 637-7625, emailing, 
madeline.rech@beabignow.org or filling out 
an application at www.beabignow.org. 
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Adult Sand Volleyball 
League Registration Begins

Racine – City of Racine Parks, Rec-
reation, and Cultural Services (PRCS) 
announces the opening of adult Sand 
Volleyball League registration on Monday, 
March 1, 2021.

Teams may register for Monday night 
recreational Coed leagues, Tuesday night 
competitive & recreational Men’s/Women’s 
leagues, and Wednesday night competitive 
& recreational Coed leagues.

Team registration forms are avail-
able online at cityofracine.org/ParksRec/
AdultSports/

To register a team, managers must have a minimum of six players complete and sign 
the registration & release sections on the team form. Coed teams must have three female 
players and three male players registered. PRCS will accept completed team registration 
forms through March 31 following one of these two procedures:

• Email to prcs@cityofracine.org
• Door drop-off & mail-in to:
o PRCS 800 Center St, Rm.127, Racine WI 53403
o Contact the PRCS Office at (262) 636-9131 for door drop-off
o Office open Monday-Friday from 8 a.m. to 4:45 p.m.
Payment is not due at the time of sign up, managers will be contacted in April for the 

$250 team registration fee. A suggested sponsor fee would be $100. Additional players 
beyond the six may be added anytime for a fee of $25 per player.

Teams will be taken on a “first-come, first-served” basis. Early registration is strong-
ly suggested. League play begins in early June.

Get social! Visit, like & follow us at www.facebook.com/RPRCS/ and at racinepark-
sandrec on Instagram. Information about all PRCS events may be found at cityofracine.
org/ParksRec; by visiting the PRCS main office at 800 Center St, Rm.127; or by calling 
(262) 636-9131.
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