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by Lisa Parham
Truly positive relationships of any 

sort, friend, family or lover are extremely 
valuable. I would never knowingly hurt a 
friend, Have you ever met someone, and 
or immediately clicked, and the two of you 
began hanging out regularly and quickly 
developed a friendship, and overtime 
many stories were swapped about your 
lives and then you find out your new fried 
was always talking about money problems 
and every time you talk to her she’s at a 
restaurant or drive-thru or even the mall 
spending money she says she doesn’t have. 
So immediately I became concerned, I 
asked her if she was okay financially so, 
seeing what her habit consisted of I didn’t 
want to say or do anything that would hurt 
her feelings or our friendship. Although, 
she said she was fine with me asking her 
questions, she stopped calling me and 
made excuses not to hang out anymore.

Unsure of how to handle the situation 
I enlisted the advice of several friends, 
(giving no names of course) the consensus 
was, “Girl if I were you I’d drop her as 
a friend, or they would say it’s not your 
problem so why should you worry yourself 
about it.” Initially, I listened to my other 
girlfriends and became somewhat annoyed 
at my new friend for being so touchy, 
because we had talked about any and 
everything in the past. But then I realized 
she was genuinely hurt by my actions, I 
would never knowingly hurt a friend. So I 
decided to make the best possible effort to 
clear the air and salvage our relationship. 
I called and invited her to events until she 
finally thawed and realized my intentions 
were sincere. It took some doing but we 
are now back on track. I put in the effort to 
understand her perspective and the work to 
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More Than a Friend
right. Truly positive relationships of any 
sort whether it be friend, family, or lover 
are extremely valuable. They are your 
most important possessions, to be trea-
sured above all else. Be sure, however that 
the people in your life are positive and not 
toxic. Often, we spend more time trying to 
save dysfunctional relationships in which 
we give more than we get. So in my clos-
ing put in the effort to save relationships 
you value. I have been pulled in different 
directions professionally and personally. 
So I had to devote time working on pre-
serving my respective. I respect the bond I 
have with my family, friends, community, 
and co-workers, and the way in which 
I labor to protect the relationships I’ve 
accomplished. So, when you find yourself 
in conflict with someone you love, take a 
minute to think about whether you have 
benefited emotionally and spiritually from 
interactions with this person in the past, 
and if you have and you truly love them 
(him or her), don’t let ego or complacency 
prevent you from fighting for the relation-
ship.  Have a great and wonderful rest of 
the summer!

From the desk of

Ms. Lisa

“I feel that we should all work to 
continue to make Racine a positive atmo-
sphere for our Younger People, Thank you 
for helping to be a positive influence in 
our Community.”

rebuild our trust because I felt the friend-
ship was worth the effort.

Too often, we are quick to throw away 
quality relationships, because of pride, 
stubbornness or reluctance to make things 
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by Dominique Lambright 
Butter Buds started out in Racine and has 

been here for 40 years. Tom Buhler and his 
brothers run the company, but it was started 
by their father, Allen Buhler. They strive for 
Butter Buds to have a positive image so that 
the best of the community can be drawn to 
help in continuing its growth. Employees are 
treated well, the turnover rate is very low, 
and they have always gotten positive feed-
back when others talk about the company 
and their achievements.

Butter Buds are concentrated butter 
flavor granules produced with real Wisconsin 
butter. Developed through their exclusive 
patented process, the full flavor of butter is 
released, and spray dried into a butter-fla-
vored powder. Butter Buds contains minimal 
fat, cholesterol, and trans-fat, making it an 
ideal addition to any healthy recipe. Speak-
ing with Tom I found out that the purpose of 
the organization is to foster growth perfor-
mance and job expansion by making prod-
ucts that enhance the quality of life for the 
users, as well as enhance the quality of life 
of their employees. I saw the genuine look 
in Tom’s eyes when he spoke about having 
positive impact in the community. He enjoys 
what he does. 

Tom extends his helpful and admiral 
lifestyle to his company. Some of the values 
they have at Butter Buds is to create a 
family-like experience.

• A unique business culture reflecting 
family values 

—Butter Buds wants its employees to 
interact with each other to build trust 

Butter Buds
with one another, wanting them to treat 
each other like a family
• Having dignity of the employees while 

allowing them to be themselves when they 
are in the organization

—How can their strengths contribute 
to the company and make them feel like 
they’re home? They also make sure their 
employees know they are essential and 
make them feel respected
• Team building, respect and promote 

the power of diverse individuals working 
collaboratively 

—Diversity in the work environment 
helps with the work to create clever 
collaborations, and to get things done 
together is a powerful and effective ap-
proach 
• Respect for customers
• Honesty and integrity
—Butter Buds looks for this when they 

hire people on. When you say, you’re 
going to do something you do it. The 
quality of the character within the people 
that they employ is of utmost importance. 
They are always able to see who isn’t as 
authentic as they said they are
• Recognize the vital role of employees, 

suppliers, customers, owners, community, 
and the environment; treat each as long-term 
partners

—They make sure that their employees 
know the importance of other surround-
ing aspects of the company, they have 
to make sure each leg of business is 
functioning properly and that it makes 
them stand out

The positive impact that Butter Buds has 
had on the community is that they are very 
charitable. They fund an X amount each 
year to local charitable organizations. Some 
of which are United Way of Racine, Racine 
Vocational Ministries, the YMCA, Racine 
Symphony Orchestra, and the Habitat for 
Humanity. They also sponsor educational 
aspects of the community too. For instance, 
the Case tennis courts were redone with help 
from Butter Buds. They also have helped the 
Schools of Hope in their program that gives 
volunteer tutors to grades 1-3 for reading. 
The success rate is significantly higher for 
someone whose reading level is on point 
in these beginning school grades. Children 
are like sponges at these ages; their learning 
capacity is a lot higher.  

Also, Tom Buehler was one of the 
founding people of Visioning a Greater 
Racine, and he has donated many years to 
help continue to make Racine a better place 
and community for those living in it. As far 
as Butter Buds goes, they are looking for 
more employee growth over time. They have 
about 72 employees now and are looking 
to add a couple more. They’re looking for a 
Senior Warehouse Manager, Administrative 
Assistant, and Food Technician. Tom Buhler 
wants to continue the success of Butter Buds 
and its contribution to the city of Racine; he 
is a proud owner.

Tom Buhler | 2330 Chicory Rd, Racine, 
WI 53403 | 262-598-9900 | bbuds.com

By: DML Editing & Writing; If you need 
a story/article written, I can be reached at 
dmlediting@gmail.com



VOL. 10, NO. 11 JULY 2018 6

Mahlon Mitchell For Governor Of Wisconsin

by Dominique Lambright 
I sat down with Mahlon Mitchell, the 

only African American candidate running in 
the race to be Governor of Wisconsin, and 
I had a fantastic time interviewing him. He 
was funny, delightful, and frank about the 
real issues our state faces as a whole. He is 
running for Governor of Wisconsin, and you 
guys need to make sure that you’re out there 
August 14th for the primary election. After 
speaking with Mahlon, I am convinced he is 
the change that we need. And not only that but 
also willing to put in all that it is going to take 
to make a difference.

He was born in Delavan, WI and went to 
the same high school as Scott Walker. He has 
been a firefighter for 20 plus years and is in 
his 21st year in the city of Madison. As the 
Lieutenant downtown, you would be able to 

find him at station one. 
Mahlon grew up around 
people who loved to help 
the community. His older 
brother was a firefighter 
in Atlanta, and younger 
brother is a firefighter now 
in St Paul. Giving back 
and being part of the com-
munity is something that’s 
important to his family 
and the way that they were 
raised.

As Mahlon grew up 
with this passion for help-
ing people, he carried over 
those values into his own 
family. His wife and two 
children see him out in 

the community and are very supportive of the 
path that he has chosen to travel. With his wife 
being a flight attendant, son is just graduat-
ing from eighth grade to go into high school, 
and daughter is ending her freshman year of 
college, they all have a lot on their plates. 
However, this is not their first rodeo. Mahlon 
ran for Lieutenant Governor in 2012 where 
he got over 1.1 million votes. It was a recall 
election, and Tom Barrett ran at the top of the 
ticket for Governor. So now here he is again 
trying to lock in his spot as Governor.

“As firefighters always say, ‘We respond 
to people on the worst days of their lives and 
what people are at their best. However, when 
our communities are at its worst, we’ve got to 
be at our best’,” Mahlon said. I believe this to 
be very true. As a person who is going to help 
another, you have to be at your best so that if 

the other person isn’t you can have enough 
strength, courage, fight, etc. for the both of 
you. I believe that is what Mahlon is showing 
us. He has the fight that we are searching for 
and need to move us into a better community. 
Being a firefighter, he’s spent the majority 
of his life giving back to others, or at least 
responding to emergencies and people. He 
says we used to require and expect the same 
from our state elected officials, especially our 
Governor. 

 Mahlon, I would say has traveled upward 
and has built a great foundation to stand 
upon. He was able to acquire the title of State 
President of Professional Firefighters, in Wis-
consin. They’re a statewide organization as-
sociation that represents all career firefighters 
across the state, serving about 4,000 members 
in the state. He will use his platform well and 
has a plan to reach many more people than 
they have in the past. His team plans to get 

50,000 more blacks in the southern area to 
vote, that didn’t vote in the past, or that stayed 
at home. Mahlon wants to be able to bridge 
that urban and rural divide and get folks that 
generally may not have had a way to vote 
out there. He says that energizing the base of 
potential leaders and those who have voted for 
Democrats in the past is one of the other vital 
aspects.

They have opened up an office in Milwau-
kee, while also having an office in Madison. 
This was done on the north side of Milwaukee 
so that they could be in the neighborhood 
getting the word out and having a presence 
there. During the last election, Mahlon knew 
a lot of the challenges and opportunities and 
pitfalls that were in front of them. He says last 
time it was like a four-month sprint, this time, 
it has been a marathon that is now coming into 

(Continued on page 29)
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Celebrating Brother Michael Shields being roasted at NAACP’s event at 
Infusino’s on Sunday, June 25, 2018. Left:  Willma Khalil, Atlanta, GA, Michael 
Shields, Della Buckley, Dwight Mosley.

Michael Shields Roasted
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SOMERS – The University of Wiscon-
sin-Parkside proudly announces its “50 Years 
Celebration” to honor the bold beginnings 
of the university and focus on the amazing 
future ahead. Events on campus and in the 
Racine and Kenosha communities will take 
place from July 2018 through May 2019. 

“Fifty years ago, newspapers were filled 
with stories about a bold beginning. The 
University of Wisconsin-Parkside would 
provide students in our area with affordable 
access to a four-year University of Wis-
consin education,” says Chancellor Debbie 
Ford. “Today, UW-Parkside celebrates a 
clear future focus of helping students from 
diverse populations achieve the dream of a 
university degree. Along the way, we have 
witnessed the transformative power that 
education brings to our community.”

More than 25,000 have graduated from 
UW-Parkside during the past half century, 
and close to 60 percent of alumni live and 
work in the region, contributing to our com-
munities each day.

Throughout the 50 Years Celebration, 
concerts, lectures, and alumni events will 
take place at least once a week. Whether 
or not you can make it to campus, there are 
plenty of other ways to be engaged and in-
volved with this special moment in history.

50 Years Gala
Saturday, October 12, UW-Parkside 

will host alumni, sponsors, and community 
members for the 50 Years Gala. This signa-
ture event celebrates the university’s first 

UW-Parkside Turns 50!
UW-Parkside celebrates 50 Years of academics, community engagement, and student success

50 years and raises support for the Future 
Focus Fund, a new scholarship Initiative 
that will give more students a chance to 
reach their education goals. The University 
of Wisconsin-Parkside is proud to welcome 
Mr. Nicholas T. Pinchuk, Chairman and 
CEO of Snap-on Incorporated, and Mr. 
Jim Popp, President and CEO of Johnson 
Financial Group, as Honorary Co-Chairs for 
the UW-Parkside 50 Years Gala.

Snap-on and Johnson
Financial lead 

the way as the An-
niversary Sponsors 
for this signature 
event. Their support 
will help establish 
the Future Focus 
Fund, to maintain 
affordability and 
increase access to 

a UW-Parkside 
education.

“Like UW-
Parkside, Johnson 
Financial Group 
believes in investing 
in the growth, health 
and well-being of 
our communities 
and the people who 
live in them,” said Mr. Popp. “Thank you to 
UW-Parkside for developing the future leaders 
of our communities for the past 50 years.” 

“I’m proud to lend my support to this 
milestone event,” Mr. Pinchuk said. “The 
economic, social, and educational landscape 
of our communities has been enriched by the 
mission and work of UW-Parkside. It provides 
students the opportunity to avail themselves of 
the greatest educational system in the world—
the American university.”

The Future Focus Fund is led by the Jim Popp

Nick T. Pinchuk

UW-Parkside Foundation. The fund will be 
established to support scholarships that can be 
targeted to students with the greatest financial 
need.

UW-Parkside Foundation
President Tim Mahone said, “We are 

excited to have the support of Snap-on 
Incorporated and Johnson Financial Group 
as leaders in the development of the Future 
Focus Fund. As a lasting legacy of the 50th 
Anniversary, this scholarship fund will ensure 
more students have access to the opportunities 
provided by UW-Parkside for success in life 
and career in a diverse, global, and competi-
tive society.”

Summer Foreign Film Series
The UW-Parkside Summer Foreign Film 

Series, which begins July 12, features a trio 
of films that have received praise from critics 
and audiences around the world.

“Faces Places” (France, 2017) is pre-
sented July 12–14; “Afterimage” (Poland, 
2016), July 19–21; and “The Square” 
(Sweden, 2017) concludes the summer 
series July 26-28.

The films are shown in the UW-Park-
side Student Center Cinema, 900 Wood 
Road, Somers. Admission is $5 at the door. 
Each film is shown three times — 7:30 
p.m. Thursday and Friday, and 8 p.m. 
Saturday. The UW-Parkside Foreign Film 
Series is a program of the College of Arts 
and Humanities.

To learn more about the 50 Years Cele-
bration, visit https://www.uwp.edu/50years.
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WE HAVE MOVED TO:
Faith United Methodist Church

1013 Harmony Dr.

The Prayer Closet
JULY 2018

Apostle Charles C Jones D.D.
Presiding Apostle of the
Word of Faith Christian Fellowship International, Inc.
Racine, Wisconsin

But do not forget this one thing, dear friends:  
With the Lord a day is like a thousand years, and a  
thousand years are like a day.” (2 Peter 3:8, NIV)

I believe God wants to do exceedingly, abundantly above and beyond 
what you could even ask or think. He can take you further, faster than you 
could ever dream. God can speed things up on your behalf. Because you 
honor and trust Him, things that should have taken you a lifetime to accom-
plish will only take you a fraction of the time. This is the kind of God we 
serve!

We see this all through scripture. In just one day, David went from a 
shepherd boy to the one who led the Israelite army to victory. Ruth was a 
poor widow collecting scraps in the field, and God sent Boaz to her. She 
went from begging in the field to owning the field. God breathed in her 
direction. God took her further, faster.

Remember, the thoughts you think and the words you say are prophesy-
ing your future. If you want to see a shift occur in your life, you’ve got to get 
in agreement with God and say, “Yes, God, this is for me. I thank You that I 
am coming into my destiny sooner than I imagined!”

Father, I choose to trust that You are working behind the scenes on my 
behalf. I believe that You can take me further, faster than I could ever imag-
ine. I surrender every area of my life to You. Use me 
for Your glory in Jesus’ name. Amen.
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Racine County Democratic 
Party Monthly Meeting

The Democratic Party of Racine County 
will hold its monthly meeting on Monday 
July 9, 2018 at 7pm. The meeting location 
will be Reefpoint Brew House, 2 Christopher 
Columbus Causeway.

Our speakers will be Mahlon Mitchell, 
candidate for Wisconsin Governor; and 
Arvina Martin, candidate for Secretary of 
State.  The meeting is open to the public.

Lieutenant Governor  
candidate forum July 10

Join Mandela Barnes in Racine as the 
candidates for Lieutenant Governor par-
ticipate in a candidate forum, hosted by the 
Racine Political Education Coalition! Man-
dela is a former state Representative from 
Milwaukee, running on a platform to restore 
and expand opportunity across Wisconsin, 
for everyone. 

We hope to see you: July 10, 2018 at 6pm 
- 8pm; Ascension Hospital Auditorium, 3801 
Spring St., Racine, WI 53405. To RSVP 
please visit: http://www.mandelabarnes.com/
racineforum.

Questions from the audience will be 
accepted, so be sure to come ready with 
yours. In the meantime, you can help sup-
port Mandela’s campaign by signing up to 
volunteer or making a financial contribution 
today. Either way, we hope to earn your vote 
on August 14th!

For more information and other ques-

Community Calendar
tions, please contact Justin Bielinski, justin@
mandelabarnes.com or 414-208-9283.

Pop Up Biergarten VGR  
Fundraiser July 12-15
Smolenski Park, Stuart Road, Mount Pleasant
• Thurs July 12, 3-10pm
• Fri July 13, 12-10pm
• Sat July 14, 12-10pm
• Sun July 15, 12-8pm 
RAMAC SPECIAL INVITE: Join us at 3pm 
opening day, Thurs July 12, for the ceremonial 
opening of the 1st keg and get FREE BEER 
until the keg runs out!
• German bier, craft beers & cider!
• Family friendly
• Follow the liter fun run/walk
• Covered seating
• Playground 
• Food truck
• VIP tables available
• Austrian Blast performs July 13 at 4pm

Racine Symphony  
Summer Gala July 21

There is still time to purchase tickets for 
our Summer Gala - The Roaring Twenties on 
July 21. If questionable weather is holding 
you back, don’t let it - this Gala can be held 
entirely inside if Mother Nature doesn’t 
cooperate. Right now we are planning on en-
joying both the beautiful grounds and period-
appropriate interior of the Masonic Center. 
The Gala runs from 6:00-9:00 pm on July 21 

at the Masonic Center, 1012 S Main Street.
At just $75, tickets include live enter-

tainment, two alcoholic beverage vouchers, 
heavy appetizers (catered by Gooseberries), 
a silent auction and more. Dress in 1920’s 
attire or modern dress, but come to enjoy 
yourself while supporting the Racine Sym-
phony Orchestra.

Symphony 2018-19 Season
Mark your calendars - below are concert 

and special event dates for the upcoming 
season.

Summer Pops - Racine, Live! Friday, 
August 24, 7:00 pm (Doors Open at 5:30 

pm), Festival Hall, 5 Fifth Street
Fall Masterworks Concert, Saturday, 

October 6, 7:30 pm, Siena Center Chapel, 
5635 Erie Street

Holiday Wine Tasting, Friday, November 
16, 6:00-9:00 pm, Uncorkt,, 240 Main Street

Holiday Pops, Friday, December 7, 7:00 
pm (Doors Open at 5:30 pm), Festival Hall, 
5 Fifth Street

Young Artists’ Competition, Sunday 
February 10, 2019, 1:00 pm, UW-Parkside - 
Bedford Hall, 900 Wood Road, Kenosha

Spring Masterworks Concert, Saturday, 
May 4, 2019. 7:30 pmSiena Center Chapel, 
5635, Erie Street.
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High Demand Manufacturing Industry Jobs 

The Future is Now!
The jobs of the future are here TO-

DAY! The advanced manufacturing indus-
try is rapidly growing in Wisconsin and so 
is the need for Mechanical Maintenance 
Technicians. 

To prepare workers, Racine County 
Workforce Solutions and Gateway Techni-
cal College are offering Mechanical Main-
tenance Technician training. The hands-on, 
short-term training is available at no-cost 
and is designed to quickly provide the 
skills needed to fill open positions.

The 11-credit certificate includes 
classes in Gauging and Quality Control, 
Introductory Pneumatics/Hydraulics, 
Mechanical Skills for Technicians, and 
Machining for Maintenance. Participants 
will develop the skillset to be able to 
troubleshoot hydraulic, pneumatic, and me-
chanical systems and work hands-on with 
machinery.

In less than 16 weeks, training pro-
gram participants will be equipped with 
the knowledge to work as an entry-level 
mechanical maintenance technician with 
wages around $17 an hour and opportuni-
ties for advancement as more skills and 
credentials are gained. 

Graduates will receive a Mechani-
cal Maintenance Technician Certificate. 
This certificate program is an important 
first step toward a career that can provide 
self-sustaining wages and a pathway for 
additional education and training. 

The training program begins in Fall 2018 
and is open to individuals who have received 
public benefits for at least three years and 
community members who are incarcerated.

For more information and answers to 
your questions, please contact Megan Dorn 
at 262.638.6317 or megan.dorn@racine-
county.com.
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Cancer Survivor Day is a recognition event held on the Second 
Sunday in June at Wayman African Methodist Episcopal Church.  
This event was created and sponsored by the Prayer Warriors of 
Wayman: Deaconess Virginia Perry, Director, Wyvonia McDougal, 
Assistant Director and our Health & Wellness Ministry: Juanita Ty-
ler R.N., Director and Dr. Elizabeth Markham, Assistant Director.  

Our event focuses on recognizes and celebrates those who 
have fought and survived a cancer diagnosis.

Our third year event was June 10, 2018 and we celebrated by 
honoring even more cancer survivors by reaching out to other 
churches in the area.  Additionally, we were honored to have Dr. 
Reginald Adams as our guest speaker.  Dr. Adams provided insightful information on the 
prevention and treatment of cancers, along with words of encouragement for all.  We pre-
sented each survivor with a corsage/boutonnière and a cancer angel pin in the color of their 
respective cancer.

Wayman A.M.E. Church Prayer  
Warriors’ Cancer Survivors’ Day

Back Row: Greg Cotton (son of Ellis Cotton), Milous Adams, Callie Hughett, 
Onita Paye, Juanita Tyler, Treqvon Ivery, Regina Ivery, Tajia Ungerkart. Bottom 
Row: Clemmie Winston, Geraldine White, Virginia Perry
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by D. White
Have you ever known a real life cente-

narian?  My paternal grandfather lived to 
age 93.  We buried my maternal grand-
mother, Pops wife of 70 plus years, on her 
90th birthday.  My maternal grandmother 
lived to age 90.  They all lived rich, full, 
productive, and God-fearing lives.  How-
ever my paternal Great-Aunt Arlene has 
literally outlived them all.  This past May, 
God blessed our family to celebrate Auntie 
Arlene’s 100th birthday.  God truly is good 
and liberal with his time.  Have you ever 
heard the expression, “Keeping it 100”?  
The Urban Dictionary defines “Keeping it 

100” like this:  to 
tell the truth, the 
whole truth, and 
nothing but the 
truth; keep it real; 
being honest with 
yourself and oth-
ers.  My great-aunt 
is the first cente-
narian that I’ve 
actually known.  
I consider it a 
privilege to have 
eaten meals, watch 

ball games, and even have church worship 

Real Talk Therapy: Keep It 100
at her humble house and hospitable home 
over the years in Chicago’s south side 
Chatham neighborhood. 

The Bible says that those who obey and 
honor their parents will be well and live 
long (Eph. 6:1-3).  It is evident that my 
great-aunt was honorable and obedient to 
her parents and even though I didn’t have 
the privilege of meeting them, it’s obvious 
that they taught her well.  She and my late 
Great-Uncle Randolph E. Mannings, Sr. 
(1914-1989) raised 5 God-fearing and law-
abiding children. The Bible has something 
to say about this too.  Train up a child in 
the way he should go: and when he is old, 
he will not depart from it (Prov. 22:6).   I 
truly believe that the world would be a 
better place if the Bible were the primary 
standard for raising children rather than 
some psychobabble philosophy based on 
popular culture. 

“Keeping it 100” is also defined as 
keeping it real.  Dictionary.com defines 
real as:  genuine, not counterfeit, artifi-
cial, or an imitation; authentic.  There are 
multiple other definitions of real but my 
favorite is:  true; not merely ostensible, 
nominal, or apparent; existing or occur-
ring as a fact.  Speaking of things that are 
true, The Bible has a few things to say 
about this as well:  And ye shall know the 
truth, and the truth shall make you free 
(John 8:32).  Jesus saith unto him, I am 
the way, the truth, and the life: no man 
cometh unto the Father, but by me (John 
14:6).  The Bible identifies 8 virtues to 
think on with truth being first.  Finally, 

brethren, whatsoever things are true, 
whatsoever things are honest, whatsoever 
things are just, whatsoever things are pure, 
whatsoever things are lovely, whatsoever 
things are of good report; if there be any 
virtue, and if there be any praise, think 
on these things (Phil. 4:8).  For all have 
sinned, and come short of the glory of 
God: (Rom. 3:23).   We also know this to 
be true.  However, we also know that God 
is merciful and just to forgive (1 Jn. 1:19).  
Therefore, moving forward, let us repent of 
our sins (Rom. 6:1, Luke 13:3; 5) and do 
our very best to Keep it 100.

Darrell Woodard is a school counselor 
in Kenosha and a Gospel preacher in 
the Church of Christ. To schedule a 
consultation or speaking engagement, 
please respond via email to: darrell-
woodard@rocketmail.com or phone: 
(847) 287-5842. Facebook & Twitter: 
D.White@AcrosticTherapy.
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by Yvette Stewart
 No matter your financial situation, it’s 

normal to have financial concerns as you plan 
for the future. According to recent research 
from Ameriprise Financial, the number one 
fear for those in their 50s through 70s is 
managing healthcare expenses for themselves 
or a family member. This same concern ranks 
number two for investors in their 30s and 
40s.1 The good news is there are steps you 
can take to feel more financially confident re-
gardless of your age and current health status. 
The following are five strategies that can help 
you manage possible health expenses. 

1. Contribute to a health savings account 
(HSA). If you are enrolled in a high deduct-
ible health plan, generally you are eligible to 
contribute to an HSA. This account is a tax-
advantaged way to accumulate money that can 
be used to pay current out-of-pocket expenses 
as well as future ones, even in retirement. If 
you invest pre-tax dollars in an HSA, money 
in the account grows on a tax-deferred basis, 
and withdrawals used to pay for qualifying 
medical expenses are tax-free. In 2018, you 
may contribute up to $3,450 pretax in an HSA 
if you have individual coverage and $6,850 if 
you have family coverage. 

2. Have adequate disability income insur-
ance. Your ability to earn income may be 
your biggest asset. However, only 72 percent 
of people have long-term disability insur-
ance, the Ameriprise research found.1 If you 
experience an illness or injury that prevents 
you from working for an extended period, not 
having coverage can be a significant financial 
setback. Many companies provide insurance 
to cover a portion of their employees’ income, 
typically 40 to 70 percent. Even if you qualify 
for this coverage you may want to purchase 
additional disability insurance so that more 
of your income is replaced. This may be par-
ticularly true for parents with young children, 
primary income-earners, and those with vari-
able income (e.g. if commissions or bonuses 
make up a portion of your income). 

3. Understand what healthcare expenses 
are covered by Medicare. Once you reach age 
65 you are eligible for Medicare, which many 
Americans use tao cover medical bills. Many 
retirees are surprised to learn that Medi-
care doesn’t cover all necessary healthcare 
expenses, including co-pays, deductibles, 
dental care, and prescription glasses. Medicare 
doesn’t cover long-term care if that’s the only 
care you need. Check the rules to see what 
conditions apply for coverage. If the health-

5 Ways to Manage Investors’ Top Fear: 

Healthcare Expenses
care expenses you 
anticipate needing 
are not covered, 
consider purchas-
ing supplemental 
insurance through 
Medigap or Part C, a 
Medicare Advantage 
Plan. Be aware that 
Medicare comes at a 

cost that tends to rise each year. 
If you are retiring before you become eli-

gible for Medicare, prioritize obtaining other 
insurance to cover the gap. Some employers 
allow you to retain your health plan after 
retirement, so check with your benefits depart-
ment to see what you can expect. 

4. Evaluate long-term care insurance 
options. According to Ameriprise research, 
75 percent of investors do not have long-term 
care insurance.1 With many Americans living 
into their 80s, 90s and even longer, the poten-
tial of needing long-term care services is ris-
ing. Having long-term care coverage, which is 
less expensive to buy when you are younger, 
can help offset some of the healthcare costs 
you may face, and protect your long-term 
financial security. Policies cover various care 

needs, so explore options with a financial 
professional and healthcare provider. 

5. Prepare financially for accessible hous-
ing options. As you near retirement, think 
about housing arrangements that will fit your 
changing needs. This may include finding 
a new home that simplifies your life and 
accommodates with any physical limitations 
you might face down the road. Alternatively, 
you may want to remodel your current home 
to make it more accessible for the future. 
Both options will require financial planning to 
ensure you can cover the costs associated with 
these changes. 

Any decisions you make about how to 
handle your financial anxieties are best ad-
dressed in the context of a comprehensive 
financial plan. A financial advisor can help 
you sort through your challenges, identify 
your key goals and determine a strategy to 
help ease your concerns about the future. 

1 - The Ages, Stages & Money study was 
created by Ameriprise Financial, Inc. and 
conducted online by Artemis Strategy Group 
December 8-21, 2017 among 3,019 U.S. 
adults between the ages of 30-79 with at least 
$100,000 in investable assets. For further 
information and details about the study, 

including verification of data that may not be 
published as part of this report, please contact 
Ameriprise Financial or go to Ameriprise.
com/ages. 

Yvette M. Stewart, is a Financial 
Advisor with Ameriprise Financial 
Services, Inc. in Brookfield, Wiscon-
sin. She specializes in fee-based 
financial planning and asset man-
agement strategies and has been in 
practice for 10 years. To contact her, 
you may visit www.ameripriseadvi-
sors.com/yvette.m.stewart, email: 
yvette.m.stewart@ampf.com. PH: 
262-901-1540, 16650 W Bluemound 
Rd, Suite 800, Brookfield, WI 53005. 
Ameriprise Financial, Inc. and its affili-
ates do not offer tax or legal advice. 
Consumers should consult with their 
tax advisor or attorney regarding their 
specific situation. 

Investment advisory products and 
services are made available through 
Ameriprise Finan  -cial Services, 
Inc., a registered investment adviser. 
Ameriprise Financial Services, Inc. 
Member FINRA and SIPC. © 2018 
Ameriprise Financial, Inc. All rights 
reserved.
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Foxconn Announces 
World-Class Water Recycling 
Technology, Reducing Intake 
Requirements from Lake

Last week, Foxconn Technology Group 
announced it will invest $30 million invest-
ment in a zero liquid discharge (ZLD) system 
that will allow it to dramatically reduce the 
Mount Pleasant facility’s water intake re-
quirements and virtually eliminate the return 
of any manufacturing process wastewater to 
Lake Michigan.

“One of the reasons we chose to locate in 
Wisconsin is the state’s pristine environment, 
and we take our responsibility to preserve it 
seriously,” said Dr. Louis Woo, Special As-
sistant to Foxconn Founder and CEO Terry 
Gou. “This system will use state-of-the-art 
technology to reduce the water our facility 
needs to operate by millions of gallons per 
day. We not only seek to comply with all 
regulations where we do business, we also 
work to exceed them when possible.”

Local leaders, like Racine Mayor Cory 
Mason, lauded Foxconn for its investment in 
protecting the environment.

“As the Mayor, I am charged with 
protecting Lake Michigan with our water 
and wastewater utility. I am very encouraged 
by Foxconn’s announcement of zero liquid 
discharge. It will reduce the amount of Lake 
Michigan water Foxconn needs to withdraw, 
and will protect Lake Michigan from indus-
trial discharge.”

City of Racine Launches 
Workforce Training Program: 
Racine Works

$1.5M program will help prepare City of 
Racine residents for public, private construc-
tion job opportunities

Last week, Racine Mayor Cory Mason and 
Wisconsin Department of Workforce Develop-
ment (DWD) Secretary Ray Allen were joined 
by other local and state officials to announce 
Racine Works, a new workforce training pro-
gram to help prepare City of Racine residents 
for public and private sector construction job 
opportunities tied to the influx of development 
throughout the Racine community.

“Our region will see more jobs tied to 
public and private development coming 
to the area than ever before,” said Racine 
Mayor Cory Mason. “It is our responsibility, 
and my personal commitment, to do every-
thing we can to make sure Racine residents 
are well-positioned to get those jobs.”

The program is funded by $500K al-
located by the City of Racine, a $100K 
grant from the Gateway Foundation, and a 
$400K Wisconsin Fast Forward grant from 
DWD. Additionally, UMOS has committed 
to $500K in wage subsidies to Racine Works 
through its transitional jobs program.

Foxconn to Hire Veterans
Last week, Foxconn shared that it has big 

plans for hiring Wisconsin veterans.
Foxconn’s first two Wisconsin employees 

were veterans, and hiring veterans has been 
part of the company’s plan since announcing 
it would locate in Wisconsin.

“I think there is no better management 
school than the military,” said Louis Woo, 
special assistant to Foxconn chairman Terry 
Gou.

Foxconn recently hired two additional 
veterans to build the core of a recruitment 
team. By the time the company is finished 
filling its ranks, it hopes to count as many 
as 3,000 veterans as employees in the 
state.

“The military is being part of some-
thing larger than yourself, being part of a 
larger mission,” said Capt. Chris ‘Tank’ 
Murdoch, former Navy pilot and Foxconn’s 
first employee in Wisconsin. “Actually try-
ing to be part of something bigger than me, 
a larger mission, trying to build something 
here in Wisconsin... that was very attrac-
tive to me.”

Upcoming Meetings/Events
On July 9, The Wisconsin Department of 

Transportation will hold an I-94 North-South 
Project Team public meeting to share updates 
on road work surrounding the Foxonn project 
area. The meeting will begin at 4:30 p.m. at 
the SC Johnson iMET Center in Sturtevant 
(2320 Renaissance Blvd).

On July 16, Village of Mount Pleasant 
officials and project partners will hold a 
monthly Foxconn Project Briefing at 6:00 
p.m. at Ebe Auditorium at Mount Pleasant 
Village Hall (8811 Campus Drive).

Upcoming meetings and events can be 
found at FoxconnRacineCounty.com.

Foxconn  Project Updates and Information
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a sprint now that they are less than two months 
out. He says one of his biggest goals is to get 
people to pay more attention, but when there 
are so much talk and so many different points of 
view, it makes people pay less attention. “Peo-
ple are still struggling. It doesn’t matter where 
you are in the state; a struggle is a struggle.”  

“Our Governor talks about us having a 
low unemployment rate, 2.8%, which is rela-
tively low, but the Governor looks at Wiscon-
sinites statistics as opposed to people in my 
opinion. Whereas if people are working two 
or three jobs just to make ends meet, that’s not 
an economy that works for everybody right 
now. We have an economy where we’re taking 
assessments from the many to give luxuries 
to the few,” Mahlon states. “I’m in criminal 
justice reform, I talk about things like banning 
the felon box, so that people get a fair shot at 
a job, at least be able to stake their claim when 
they go into the interview. When you have 
someone that checks that box on the applica-
tion and are trying to get reacclimated with 
society and trying to do the right thing, their 
application gets thrown in the garbage. Then 
what else are you supposed to do? So, we 
need to help people get back reacclimated.” 

 Criminal justice reform is one of the top 
things on Mahlon’s list, as well as education 
and the achievement gap or the opportunity 
gap. To him it all goes back to one thing, 
creating opportunities in communities of 
color. Moreover, if we don’t do that, we will 
continue to see children hanging out on the 
street corners, up to no good because their 
parents aren’t able to be at home while they’re 
working two or three jobs just to put food on 
the table. Then they come home and do home-
work, trying to help their kids, but the parents 
are too tired. Their parents send their children 

to school, and now the teacher has to not only 
be a teacher who is also underpaid to teach, but 
also be the parent, be the police, the judge, and 
the jury many times would be the mental health 
professional. Then it happens all over again. 
Mahlon understands that if the cycle that has 
gone on for some time continues, we will not 
find a way to stop the school to prison pipe-
line, and we will continue to have the achieve-
ment gap among communities of color. 

All in all, Mahlon is going to do the best 
of his ability to create a better vision for the 
people of Wisconsin when it comes to these 
issues. With visiting numerous places a day 
to speak to the people and answer their many 
questions, he has a lot to do before August 
14th, the primary election. In his downtime, 
which seems to be rare, he likes to enjoy 
watching The Packers play football, and The 
Bucks play basketball during their seasons. 
Sometimes he even frequents a couple of 
bars just to hang out with a few of his friends. 
However, most of all he loves spending time 
with his family. He doesn’t fail to mention that 
his wife is his best friend and his kids mean 
the world to him. 

Mahlon Mitchell | P.O. Box 628, Madison, 
WI 53701 | mahlonmitchell.com | @mahlon-
mitchell

Mahlonn Mitchell (Continued from page 6)
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